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STUDENT OCCUPATIONAL FOLLOW-UP SURVEY 
CLASS OF 2013-2014 (FY13) 

 
INTRODUCTION 

 
 
 
The Parkland College Occupational Follow-Up Survey was administered to the Class of 2013-2014 
by the Department of Institutional Accountability & Research (IAR). 
 
Methodology 
IAR was responsible for the distribution of the e-mail, paper mail surveys and follow-up surveys by 
telephone. One thousand and seventy two (1072) graduates of occupational programs (including 
short term certificates) were initially contacted with an e-mail survey approximately seven months 
after graduation, followed by a follow-up a second email attempt one week later and several 
reminders after that.  Non-respondents were mailed a paper survey approximately two weeks after the 
second email, followed by a second mailing one month later.  The remaining non-respondents were 
contacted by telephone. This approach generated a response rate of 37.7%.  IAR was responsible for 
data entry, analysis and reporting.  
 
Results 
Data are presented in the following tables on rates of graduate employment, meeting college 
objectives, hourly salary, and satisfaction with current job, major and outside major program areas, 
student services, academic services and college services. Graduate demographic information by 
degree program appears in Tables 4-6.  Employment data by program is contained in Tables 7-7E. 
Hourly salary outcomes are located in Tables 8-10B.  Graduate satisfaction with Parkland programs 
and services are numbered Tables 11-20, with graduate satisfaction outcomes by gender, ethnicity 
and age group contained in Tables 18-20A.  Satisfaction rates with current job are presented in Table 
17, and hourly salary by satisfaction in Table 21. A listing of the employers of Parkland graduates is 
contained in Table 22.  Tables 23-24 reflect perceptions of Parkland’s contribution to graduates’ 
improvement in reading, writing, speaking, doing math, and solving problems. 
 

 
 
 
 
 
. 

 
Questions on data presented in this report should be directed to: 
Institutional Accountability and Research, Parkland College 
Alison Groot, Research Analyst – X205, 351-2466 or Kevin Knott, Director – 351-2239 



 
 

Executive Summary 
STUDENT OCCUPATIONAL FOLLOW‐UP SURVEY 2013‐2014 (FY13) 

 
I.  Out of 1072 graduates of occupational programs contacted in the 2013‐2014 Student Occupational Follow‐Up 

Survey, 404 responded (response rate of 37.7%). 
   
 
II.  PROFILE OF OUR OCCUPATIONAL GRADUATES: 
 

 Females outnumber males 58.3% to 41.7%. 
    
 More than 7 out of 10 are White*: 

    74.7% are White. 
      9.0% are Black or African American. 
      4.9% are Hispanic or Latino.   
      4.9% are Asian.   
      0.7% are Non‐resident alien. 
      0.3% are American Indian/Alaskan Native. 
      0.0% are Native Hawaiian or Pacific Islander. 
      5.5% are of unknown ethnicity. 

    
 The age of graduates ranges from 16 to 66, with a mean age of 27 years. 
 

 
III.  OUTCOMES OF OUR OCCUPATIONAL GRADUATES: 

     
 87.0% report they are employed*, an increase of 2.0% from last year. 

64.9% full‐time (0.2% decrease). 
12.1% part‐time (2.3% increase). 

    
 93.3% of those employed work in Illinois, a decrease of 1.3% from last year. 

69.8% in‐district (4.2% decrease). 
23.5% outside district (2.9% increase). 

     
 58.8% began their present job after leaving the college program, 21.8% while enrolled, and 19.4% before 

entering the program. 
 

 79.6% are employed in a career related to their field of study, an increase of 3.2% from last year.  
 

 Out of 340 respondents, 89.7% reported they were very or somewhat satisfied with their current job, a 
increase of 1.0% from last year. 

 
 The average hourly salary was $16.79, an increase of $0.49 from last year. The average salary for AAS 

programs was $18.99 and $14.69 for CER programs. The average salary was $2.35 lower for females ($15.79 
per hour) than for males ($18.14 per hour).  

FY 14    FY 13    Change 
career related field       $ 17.75    $ 17.44     1.78% 
career related in district      $ 16.35    $ 17.27    ‐ 5.33% 
career related outside district     $ 19.01    $ 18.02     5.49% 

 
began work in present job:  

        before enrolling in program   $ 15.18    $ 14.84     2.29% 
        while enrolled in program    $ 15.25     $ 15.04     1.40% 

  after leaving program     $ 17.95    $ 17.26     4/00% 
    
 Satisfaction ratings for all 6 items in the major program were high with the majority feeling somewhat or very 

satisfied with course content (96.2%); equipment, facilities, materials (95.5%); lectures/lab (93.2%); job 
preparation (84.1%); preparation for further education (83.7%);  and information on current employment 
(76.7%).  Ratings for equipment and information on employment increased from last year. 

    
 Among the users of services, the percentage feeling somewhat to very satisfied ranged from 98.1% to 77.0%: 

 
               Student services:  admissions (92.3%); assessment (90.8%); student activities (85.7%); career 

planning (85.3%); college transfer planning (83.2%); counseling (78.6%);  
          financial aid (82.4%); and job placement (79.0%). 

      
          Academic services:    library/audio visual (94.8%); learning lab (92.9%); college tutoring (90.2%); 

      and faculty advising (81.6%).  
         

                                         College services:   cashier (92.5%); bookstore (89.1%); parking (77.6%); and food service (77.0%).  
    

 77.2% agreed or strongly agreed that their experience at Parkland improved their abilities to solve problems, 
while 57.4% indicated improvement in writing, 60.1% speaking, 52.4% doing math, and 48.7% reading. 





Table 2
Profile of Parkland Graduates by Degree Programs:  2013-2014

AAS CAREER PROGRAMS CERTIFICATE PROGRAMS Total Responses to Question

Count Col % Count Col % Count Col %

WHAT WAS YOUR OBJECTIVE IN ATTENDING OUR 
COLLEGE?

   Obtain skills for entry into new/different job

   Improve skills needed in present job

   Explore courses to decide on a career

   To transfer

   Personal interest/self development

Total Responses to Question

WHAT IS YOUR EDUCATION STATUS?    Have not been enrolled in college/univ

   Have been enrolled but am not currently enrolled

   Currently enrolled in related field

   Currently enrolled in unrelated field

Total Responses to Question

WHAT IS YOUR PRESENT EMPLOYMENT STATUS?    Employed full-time

   Employed part-time

   Unemployed, seeking employment

   Unemployed, not seeking employment

Total Responses to Question

NUMBER EMPLOYED IN: Related Career Area

Non-Related Career Area

Total Responses to Question

if NOT RELATED, WHY    Preferred to work in another field

   Found better paying job in another field

   Could not find a job in field of preparation

   Worked previously in field but changed

   Preferred not to move to new locality

   Temporary job while in transition

   Took job for preferred hours

   Did not complete program or pass licensing test

   Other

   No answer

Total Responses to Question

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?    Before entering the college program

   While enrolled in the college program

   After leaving the college program

Total Responses to Question

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?    Within the community college district

   Outside the college district, but in Illinois

   Outside Illinois

Total Responses to Question

131 74.9% 155 67.7% 286 70.8%

14 8.0% 15 6.6% 29 7.2%

10 5.7% 14 6.1% 24 5.9%

11 6.3% 27 11.8% 38 9.4%

9 5.1% 18 7.9% 27 6.7%

175 100.0% 229 100.0% 404 100.0%

132 75.9% 94 41.4% 226 56.4%

2 1.1% 13 5.7% 15 3.7%

34 19.5% 106 46.7% 140 34.9%

6 3.4% 14 6.2% 20 5.0%

174 100.0% 227 100.0% 401 100.0%

135 77.1% 126 55.5% 261 64.9%

27 15.4% 62 27.3% 89 22.1%

6 3.4% 18 7.9% 24 6.0%

7 4.0% 21 9.3% 28 7.0%

175 100.0% 227 100.0% 402 100.0%

141 89.2% 132 71.4% 273 79.6%

17 10.8% 53 28.6% 70 20.4%

158 100.0% 185 100.0% 343 100.0%

1 5.9% 6 11.3% 7 10.0%

1 5.9% 3 5.7% 4 5.7%

6 35.3% 3 5.7% 9 12.9%

2 3.8% 2 2.9%

1 5.9% 1 1.4%

4 23.5% 15 28.3% 19 27.1%

2 11.8% 1 1.9% 3 4.3%

2 3.8% 2 2.9%

2 11.8% 11 20.8% 13 18.6%

10 18.9% 10 14.3%

17 100.0% 53 100.0% 70 100.0%

26 16.3% 40 22.2% 66 19.4%

32 20.0% 42 23.3% 74 21.8%

102 63.7% 98 54.4% 200 58.8%

160 100.0% 180 100.0% 340 100.0%

102 63.7% 136 75.1% 238 69.8%

46 28.7% 34 18.8% 80 23.5%

12 7.5% 11 6.1% 23 6.7%

160 100.0% 181 100.0% 341 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 3
Parkland Graduates by Dept/Degree Programs and Response Rate:  2013-2014

RESPONSE STATUS

Respondents Non-Respondents TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

2 66.7% 1 33.3% 3 100.0%

4 40.0% 6 60.0% 10 100.0%

2 28.6% 5 71.4% 7 100.0%

8 61.5% 5 38.5% 13 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

2 100.0% 2 100.0%

5 71.4% 2 28.6% 7 100.0%

1 100.0% 1 100.0%

1 25.0% 3 75.0% 4 100.0%

2 40.0% 3 60.0% 5 100.0%

1 100.0% 1 100.0%

5 29.4% 12 70.6% 17 100.0%

2 100.0% 2 100.0%

5 33.3% 10 66.7% 15 100.0%

3 33.3% 6 66.7% 9 100.0%

1 20.0% 4 80.0% 5 100.0%

1 20.0% 4 80.0% 5 100.0%

18 39.1% 28 60.9% 46 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 20.0% 4 80.0% 5 100.0%

1 100.0% 1 100.0%

4 57.1% 3 42.9% 7 100.0%

3 33.3% 6 66.7% 9 100.0%

2 100.0% 2 100.0%

9 56.3% 7 43.8% 16 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

6 37.5% 10 62.5% 16 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 50.0% 3 50.0% 6 100.0%

4 33.3% 8 66.7% 12 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 60.0% 2 40.0% 5 100.0%

4 50.0% 4 50.0% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

3 42.9% 4 57.1% 7 100.0%

11 37.9% 18 62.1% 29 100.0%

12 22.6% 41 77.4% 53 100.0%

1 100.0% 1 100.0%

7 43.8% 9 56.3% 16 100.0%

7 38.9% 11 61.1% 18 100.0%

93 28.4% 235 71.6% 328 100.0%

37 45.7% 44 54.3% 81 100.0%

9 47.4% 10 52.6% 19 100.0%

9 45.0% 11 55.0% 20 100.0%

8 57.1% 6 42.9% 14 100.0%

8 50.0% 8 50.0% 16 100.0%

14 66.7% 7 33.3% 21 100.0%

3 60.0% 2 40.0% 5 100.0%

2 25.0% 6 75.0% 8 100.0%

3 100.0% 3 100.0%

3 42.9% 4 57.1% 7 100.0%

5 31.3% 11 68.8% 16 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 33.3% 6 66.7% 9 100.0%

3 50.0% 3 50.0% 6 100.0%

3 42.9% 4 57.1% 7 100.0%

1 100.0% 1 100.0%

4 28.6% 10 71.4% 14 100.0%

2 28.6% 5 71.4% 7 100.0%

2 100.0% 2 100.0%

2 100.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

7 63.6% 4 36.4% 11 100.0%

1 100.0% 1 100.0%

3 37.5% 5 62.5% 8 100.0%

7 46.7% 8 53.3% 15 100.0%

2 25.0% 6 75.0% 8 100.0%

17 38.6% 27 61.4% 44 100.0%

404 37.7% 668 62.3% 1072 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 4
Parkland Graduates by Dept/Degree Programs and Gender: 2013-2014

GENDER

Female Male TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

3 100.0% 3 100.0%

7 70.0% 3 30.0% 10 100.0%

7 100.0% 7 100.0%

11 84.6% 2 15.4% 13 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

3 42.9% 4 57.1% 7 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

10 58.8% 7 41.2% 17 100.0%

2 100.0% 2 100.0%

1 6.7% 14 93.3% 15 100.0%

1 11.1% 8 88.9% 9 100.0%

5 100.0% 5 100.0%

5 100.0% 5 100.0%

2 4.3% 44 95.7% 46 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

5 100.0% 5 100.0%

1 100.0% 1 100.0%

7 100.0% 7 100.0%

9 100.0% 9 100.0%

2 100.0% 2 100.0%

16 100.0% 16 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

16 100.0% 16 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

6 100.0% 6 100.0%

1 8.3% 11 91.7% 12 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

8 100.0% 8 100.0%

2 100.0% 2 100.0%

7 100.0% 7 100.0%

28 96.6% 1 3.4% 29 100.0%

16 30.2% 37 69.8% 53 100.0%

1 100.0% 1 100.0%

15 93.8% 1 6.3% 16 100.0%

16 88.9% 2 11.1% 18 100.0%

283 86.3% 45 13.7% 328 100.0%

63 77.8% 18 22.2% 81 100.0%

15 78.9% 4 21.1% 19 100.0%

19 95.0% 1 5.0% 20 100.0%

8 57.1% 6 42.9% 14 100.0%

16 100.0% 16 100.0%

19 90.5% 2 9.5% 21 100.0%

2 40.0% 3 60.0% 5 100.0%

2 25.0% 6 75.0% 8 100.0%

2 66.7% 1 33.3% 3 100.0%

7 100.0% 7 100.0%

6 37.5% 10 62.5% 16 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 11.1% 8 88.9% 9 100.0%

1 16.7% 5 83.3% 6 100.0%

7 100.0% 7 100.0%

1 100.0% 1 100.0%

2 14.3% 12 85.7% 14 100.0%

6 85.7% 1 14.3% 7 100.0%

2 100.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

2 100.0% 2 100.0%

11 100.0% 11 100.0%

1 100.0% 1 100.0%

2 25.0% 6 75.0% 8 100.0%

3 20.0% 12 80.0% 15 100.0%

4 50.0% 4 50.0% 8 100.0%

44 100.0% 44 100.0%

625 58.3% 447 41.7% 1072 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 5
Parkland Graduates by Dept/Degree Programs and Ethnicity: 2013-2014

ETHNICITY

Asian American Indian/Alaskan Native Black or African American Hispanic or Latino White Non-Resident Alien Unknown TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

3 100.0% 3 100.0%

10 100.0% 10 100.0%

4 57.1% 3 42.9% 7 100.0%

2 15.4% 11 84.6% 13 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

1 14.3% 4 57.1% 2 28.6% 7 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

2 40.0% 2 40.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 5.9% 1 5.9% 15 88.2% 17 100.0%

1 50.0% 1 50.0% 2 100.0%

1 6.7% 3 20.0% 3 20.0% 7 46.7% 1 6.7% 15 100.0%

1 11.1% 7 77.8% 1 11.1% 9 100.0%

5 100.0% 5 100.0%

1 20.0% 1 20.0% 3 60.0% 5 100.0%

1 2.2% 9 19.6% 7 15.2% 28 60.9% 1 2.2% 46 100.0%

1 100.0% 1 100.0%

1 25.0% 3 75.0% 4 100.0%

1 20.0% 4 80.0% 5 100.0%

1 100.0% 1 100.0%

7 100.0% 7 100.0%

1 11.1% 7 77.8% 1 11.1% 9 100.0%

2 100.0% 2 100.0%

1 6.3% 14 87.5% 1 6.3% 16 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 6.3% 1 6.3% 1 6.3% 12 75.0% 1 6.3% 16 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 16.7% 4 66.7% 1 16.7% 6 100.0%

12 100.0% 12 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

5 100.0% 5 100.0%

1 12.5% 6 75.0% 1 12.5% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

7 100.0% 7 100.0%

1 3.4% 1 3.4% 25 86.2% 2 6.9% 29 100.0%

1 1.9% 4 7.5% 1 1.9% 36 67.9% 11 20.8% 53 100.0%

1 100.0% 1 100.0%

1 6.3% 1 6.3% 1 6.3% 12 75.0% 1 6.3% 16 100.0%

1 5.6% 1 5.6% 15 83.3% 1 5.6% 18 100.0%

29 8.8% 3 0.9% 41 12.5% 15 4.6% 223 68.0% 3 0.9% 14 4.3% 328 100.0%

7 8.6% 4 4.9% 2 2.5% 67 82.7% 1 1.2% 81 100.0%

5 26.3% 12 63.2% 2 10.5% 19 100.0%

1 5.0% 16 80.0% 3 15.0% 20 100.0%

1 7.1% 1 7.1% 1 7.1% 11 78.6% 14 100.0%

1 6.3% 1 6.3% 14 87.5% 16 100.0%

1 4.8% 20 95.2% 21 100.0%

1 20.0% 3 60.0% 1 20.0% 5 100.0%

2 25.0% 6 75.0% 8 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 14.3% 6 85.7% 7 100.0%

1 6.3% 14 87.5% 1 6.3% 16 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 11.1% 1 11.1% 6 66.7% 1 11.1% 9 100.0%

2 33.3% 3 50.0% 1 16.7% 6 100.0%

1 14.3% 6 85.7% 7 100.0%

1 100.0% 1 100.0%

1 7.1% 1 7.1% 11 78.6% 1 7.1% 14 100.0%

1 14.3% 5 71.4% 1 14.3% 7 100.0%

2 100.0% 2 100.0%

2 100.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

1 9.1% 8 72.7% 2 18.2% 11 100.0%

1 100.0% 1 100.0%

1 12.5% 6 75.0% 1 12.5% 8 100.0%

2 13.3% 13 86.7% 15 100.0%

2 25.0% 1 12.5% 5 62.5% 8 100.0%

1 2.3% 6 13.6% 1 2.3% 35 79.5% 1 2.3% 44 100.0%

53 4.9% 3 0.3% 97 9.0% 52 4.9% 801 74.7% 7 0.7% 59 5.5% 1072 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 6
Parkland Graduates by Dept/Degree Programs and Age Range: 2013-2014

 Under 17  17-20 yrs old  21-24 yrs old  25-30 yrs old  31-39 yrs old  40-55 yrs old  Over 55 yrs old TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

1 33.3% 1 33.3% 1 33.3% 3 100.0%

2 20.0% 8 80.0% 10 100.0%

4 57.1% 2 28.6% 1 14.3% 7 100.0%

1 7.7% 1 7.7% 5 38.5% 6 46.2% 13 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

1 14.3% 2 28.6% 2 28.6% 1 14.3% 1 14.3% 7 100.0%

1 100.0% 1 100.0%

1 25.0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%

1 20.0% 2 40.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

3 17.6% 4 23.5% 3 17.6% 5 29.4% 2 11.8% 17 100.0%

1 50.0% 1 50.0% 2 100.0%

6 40.0% 3 20.0% 4 26.7% 1 6.7% 1 6.7% 15 100.0%

1 11.1% 7 77.8% 1 11.1% 9 100.0%

4 80.0% 1 20.0% 5 100.0%

5 100.0% 5 100.0%

1 2.2% 29 63.0% 4 8.7% 10 21.7% 2 4.3% 46 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

4 57.1% 3 42.9% 7 100.0%

5 55.6% 4 44.4% 9 100.0%

2 100.0% 2 100.0%

5 31.3% 3 18.8% 2 12.5% 2 12.5% 4 25.0% 16 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 25.0% 3 18.8% 3 18.8% 5 31.3% 1 6.3% 16 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 50.0% 1 16.7% 1 16.7% 1 16.7% 6 100.0%

7 58.3% 5 41.7% 12 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 20.0% 1 20.0% 3 60.0% 5 100.0%

2 25.0% 3 37.5% 1 12.5% 1 12.5% 1 12.5% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

3 42.9% 1 14.3% 3 42.9% 7 100.0%

6 20.7% 16 55.2% 5 17.2% 2 6.9% 29 100.0%

12 22.6% 22 41.5% 10 18.9% 7 13.2% 1 1.9% 1 1.9% 53 100.0%

1 100.0% 1 100.0%

7 43.8% 3 18.8% 5 31.3% 1 6.3% 16 100.0%

7 38.9% 4 22.2% 2 11.1% 4 22.2% 1 5.6% 18 100.0%

2 0.6% 131 39.9% 98 29.9% 46 14.0% 32 9.8% 16 4.9% 3 0.9% 328 100.0%

7 8.6% 18 22.2% 22 27.2% 23 28.4% 11 13.6% 81 100.0%

3 15.8% 5 26.3% 6 31.6% 5 26.3% 19 100.0%

3 15.0% 10 50.0% 1 5.0% 3 15.0% 2 10.0% 1 5.0% 20 100.0%

4 28.6% 4 28.6% 3 21.4% 3 21.4% 14 100.0%

1 6.3% 5 31.3% 4 25.0% 5 31.3% 1 6.3% 16 100.0%

6 28.6% 6 28.6% 7 33.3% 2 9.5% 21 100.0%

1 20.0% 1 20.0% 2 40.0% 1 20.0% 5 100.0%

3 37.5% 1 12.5% 3 37.5% 1 12.5% 8 100.0%

2 66.7% 1 33.3% 3 100.0%

1 14.3% 2 28.6% 1 14.3% 3 42.9% 7 100.0%

2 12.5% 9 56.3% 4 25.0% 1 6.3% 16 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 22.2% 1 11.1% 3 33.3% 2 22.2% 1 11.1% 9 100.0%

1 16.7% 1 16.7% 2 33.3% 2 33.3% 6 100.0%

2 28.6% 4 57.1% 1 14.3% 7 100.0%

1 100.0% 1 100.0%

2 14.3% 8 57.1% 3 21.4% 1 7.1% 14 100.0%

1 14.3% 2 28.6% 3 42.9% 1 14.3% 7 100.0%

1 50.0% 1 50.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

2 18.2% 3 27.3% 5 45.5% 1 9.1% 11 100.0%

1 100.0% 1 100.0%

1 12.5% 2 25.0% 4 50.0% 1 12.5% 8 100.0%

9 60.0% 5 33.3% 1 6.7% 15 100.0%

1 12.5% 1 12.5% 3 37.5% 3 37.5% 8 100.0%

1 2.3% 5 11.4% 9 20.5% 12 27.3% 15 34.1% 2 4.5% 44 100.0%

3 0.3% 280 26.1% 317 29.6% 201 18.8% 156 14.6% 103 9.6% 12 1.1% 1072 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 7
Parkland Graduates by Dept/Degree Programs and Employment Status: 2013-2014

   Employed full-time    Employed part-time
   Unemployed, seeking 

employment
   Unemployed, not seeking 

employment TOTAL RESPONSES

Count % Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 50.0% 1 50.0% 2 100.0%

3 75.0% 1 25.0% 4 100.0%

2 100.0% 2 100.0%

8 100.0% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 60.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

4 80.0% 1 20.0% 5 100.0%

2 40.0% 1 20.0% 2 40.0% 5 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

10 58.8% 6 35.3% 1 5.9% 17 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

2 66.7% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

8 88.9% 1 11.1% 9 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

4 66.7% 1 16.7% 1 16.7% 6 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

4 100.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

1 25.0% 3 75.0% 4 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

6 54.5% 4 36.4% 1 9.1% 11 100.0%

8 72.7% 1 9.1% 1 9.1% 1 9.1% 11 100.0%

5 71.4% 1 14.3% 1 14.3% 7 100.0%

2 28.6% 4 57.1% 1 14.3% 7 100.0%

41 44.1% 35 37.6% 9 9.7% 8 8.6% 93 100.0%

33 89.2% 4 10.8% 37 100.0%

8 88.9% 1 11.1% 9 100.0%

8 88.9% 1 11.1% 9 100.0%

5 62.5% 1 12.5% 2 25.0% 8 100.0%

8 100.0% 8 100.0%

11 78.6% 2 14.3% 1 7.1% 14 100.0%

3 100.0% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

2 50.0% 2 50.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

4 57.1% 1 14.3% 1 14.3% 1 14.3% 7 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

2 28.6% 3 42.9% 1 14.3% 1 14.3% 7 100.0%

1 50.0% 1 50.0% 2 100.0%

15 88.2% 1 5.9% 1 5.9% 17 100.0%

261 64.9% 89 22.1% 24 6.0% 28 7.0% 402 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 7 A
Parkland Graduates by Dept/Degree Programs and Reason for Not Seeking Employment: 2013-2014

Reason for Not Seeking Employment

Full-time Student Full-time homemaker Health disability Family responsibility Other
TOTAL RESPONSES TO 

QUESTION

Count % Count % Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B MGTAAS: BUSINESS: MANAGEMENT

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G RTTAAS: RESPIRATORY CARE

S CDECER: CHILD DEVELOPMENT CERTIFICATE

T IPRCER: OFFICE ASSISTANT

T OCAAAS: OFFICE PROFESSIONAL

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

6 75.0% 1 12.5% 1 12.5% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

16 55.2% 4 13.8% 2 6.9% 3 10.3% 4 13.8% 29 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 7 B
Parkland Graduates by Dept/Degree Programs and Relation of Job to Program: 2013-2014

Related Career Area Non-Related Career Area
TOTAL RESPONSES TO 

QUESTION

Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

2 100.0% 2 100.0%

4 50.0% 4 50.0% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

4 100.0% 4 100.0%

1 33.3% 2 66.7% 3 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

14 87.5% 2 12.5% 16 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

5 62.5% 3 37.5% 8 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

3 100.0% 3 100.0%

9 90.0% 1 10.0% 10 100.0%

5 55.6% 4 44.4% 9 100.0%

4 80.0% 1 20.0% 5 100.0%

3 50.0% 3 50.0% 6 100.0%

51 69.9% 22 30.1% 73 100.0%

36 100.0% 36 100.0%

7 87.5% 1 12.5% 8 100.0%

9 100.0% 9 100.0%

5 100.0% 5 100.0%

8 100.0% 8 100.0%

13 100.0% 13 100.0%

3 100.0% 3 100.0%

2 100.0% 2 100.0%

2 100.0% 2 100.0%

2 100.0% 2 100.0%

1 20.0% 4 80.0% 5 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

3 100.0% 3 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 20.0% 4 80.0% 5 100.0%

2 100.0% 2 100.0%

13 81.3% 3 18.8% 16 100.0%

273 79.6% 70 20.4% 343 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 7 C
Parkland Graduates by Dept/Degree Programs and Reason for Working in Area Unrelated to Program: 2013-2014

   Preferred to 
work in another 

field

   Found better 
paying job in 
another field

   Could not find 
a job in field of 

preparation

   Worked 
previously in 

field but 
changed

   Preferred not 
to move to new 

locality

   Temporary 
job while in 

transition
   Took job for 
preferred hours

   Did not 
complete 

program or 
pass licensing 

test    Other    No answer

TOTAL 
RESPONSES 
TO QUESTION

Count Count Count Count Count Count Count Count Count Count Count

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURCER: PRACTICAL NURSING

S CJSAAS: CRIMINAL JUSTICE

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 1

2 1 1 4

1 1

1 1

1 1 2

2 2

1 1

1 1 2

1 1 1 3

1 1

1 1

1 1

1 1 2

1 1

2 1 1 4

1 1

1 2 3

4 3 8 4 3 22

1 1

1 2 1 4

1 1

1 1

1 1

1 1

1 1

1 2 1 4

1 1 1 3

7 4 9 2 1 19 3 2 13 10 70

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 7 D
Parkland Graduates by Dept/Degree Programs and When They Began Present Job: 2013-2014

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?

   Before entering the college 
program

   While enrolled in the college 
program

   After leaving the college 
program

TOTAL RESPONSES TO 
QUESTION

Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 100.0% 1 100.0%

1 25.0% 3 75.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

3 37.5% 3 37.5% 2 25.0% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 40.0% 1 20.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

3 75.0% 1 25.0% 4 100.0%

1 33.3% 2 66.7% 3 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 12.5% 11 68.8% 3 18.8% 16 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

3 37.5% 2 25.0% 3 37.5% 8 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

1 20.0% 3 60.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 25.0% 1 25.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

3 100.0% 3 100.0%

1 10.0% 9 90.0% 10 100.0%

1 11.1% 1 11.1% 7 77.8% 9 100.0%

2 40.0% 1 20.0% 2 40.0% 5 100.0%

2 40.0% 3 60.0% 5 100.0%

14 19.7% 11 15.5% 46 64.8% 71 100.0%

1 2.7% 1 2.7% 35 94.6% 37 100.0%

2 25.0% 6 75.0% 8 100.0%

1 11.1% 8 88.9% 9 100.0%

2 33.3% 4 66.7% 6 100.0%

2 25.0% 6 75.0% 8 100.0%

3 23.1% 1 7.7% 9 69.2% 13 100.0%

1 33.3% 2 66.7% 3 100.0%

2 100.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

3 100.0% 3 100.0%

1 25.0% 1 25.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 33.3% 2 66.7% 3 100.0%

3 100.0% 3 100.0%

4 100.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 40.0% 2 40.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 20.0% 2 40.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

4 25.0% 12 75.0% 16 100.0%

66 19.4% 74 21.8% 200 58.8% 340 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 7 E
Parkland Graduates by Dept/Degree Programs and Location of Primary Place of Employment: 2013-2014

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?

   Within the community college 
district

   Outside the college district, but 
in Illinois    Outside Illinois

TOTAL RESPONSES TO 
QUESTION

Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 100.0% 1 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

8 100.0% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 60.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

3 75.0% 1 25.0% 4 100.0%

3 100.0% 3 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

12 75.0% 3 18.8% 1 6.3% 16 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

6 75.0% 2 25.0% 8 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

3 60.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

3 30.0% 6 60.0% 1 10.0% 10 100.0%

7 87.5% 1 12.5% 8 100.0%

5 100.0% 5 100.0%

5 100.0% 5 100.0%

59 80.8% 13 17.8% 1 1.4% 73 100.0%

30 81.1% 5 13.5% 2 5.4% 37 100.0%

7 87.5% 1 12.5% 8 100.0%

3 33.3% 5 55.6% 1 11.1% 9 100.0%

2 33.3% 3 50.0% 1 16.7% 6 100.0%

4 50.0% 3 37.5% 1 12.5% 8 100.0%

8 61.5% 5 38.5% 13 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

2 100.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

3 100.0% 3 100.0%

3 100.0% 3 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 60.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

8 50.0% 5 31.3% 3 18.8% 16 100.0%

238 69.8% 80 23.5% 23 6.7% 341 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 8
SUMMARY:  HOURLY SALARY & COUNT OF EMPLOYED PARKLAND GRADUATES BY EMPLOYMENT STATUS & 

DEGREES: 2013-2014

AAS CAREER PROGRAMS CERTIFICATE PROGRAMS TOTAL REPORTING SALARY

Count Hrly Sal Count Hrly Sal Count Hrly Sal

Employed full-time

Employed part-time

Employed career related

Employed related in district

Employed career related 
outside district

Employed within district

Employed outside dist,in IL

Employed outside IL

TOTAL REPORTING 
SALARY

130 $19.05 113 $15.84 243 $17.55

23 $18.66 47 $11.93 70 $14.14

137 $19.70 116 $15.45 253 $17.75

89 $19.51 87 $14.91 176 $17.23

48 $20.05 28 $17.22 76 $19.01

100 $18.89 119 $14.21 219 $16.35

43 $19.17 29 $14.46 72 $17.27

10 $19.14 9 $22.81 19 $20.88

153 $18.99 160 $14.69 313 $16.79

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 9
AVERAGE HOURLY SALARY OF CURRENTLY EMPLOYED PARKLAND GRADUATES BY PROGRAM & EMPLOYMENT STATUS:  2013-2014

Employed full-time Employed part-time Employed career related
Employed career related outside 

district Employed within district Employed outside dist,in IL Employed outside IL TOTAL REPORTING SALARY

Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL REPORTING SALARY

. 1 $9.75 1 $9.75 1 $9.75 . 1 $9.75 . 1 $9.75

3 $15.88 0 . 3 $15.88 1 $21.63 2 $13.00 1 $21.63 0 . 3 $15.88

2 $26.63 . 2 $26.63 1 $18.27 1 $35.00 1 $18.27 . 2 $26.63

8 $14.53 . 4 $15.31 . 8 $14.53 . . 8 $14.53

1 $18.50 0 . 1 $18.50 . 1 $18.50 . . 1 $18.50

. . . . . . . 0 .

1 $25.00 . 1 $25.00 1 $25.00 . 1 $25.00 . 1 $25.00

. 1 $9.00 1 $9.00 1 $9.00 . 1 $9.00 . 1 $9.00

1 $10.06 . 1 $10.06 1 $10.06 . 1 $10.06 . 1 $10.06

. . . . . . . 0 .

3 $12.65 2 $10.55 4 $12.01 2 $15.05 3 $9.65 1 $10.09 1 $20.00 5 $11.81

. . . . . . . 0 .

. 1 $11.50 1 $11.50 . 1 $11.50 . . 1 $11.50

1 $10.00 . 1 $10.00 . 1 $10.00 . . 1 $10.00

. . . . . . . 0 .

4 $10.85 . 4 $10.85 1 $10.00 3 $11.13 1 $10.00 . 4 $10.85

. . . . . . . 0 .

2 $11.25 1 $9.50 1 $10.00 . 3 $10.67 . . 3 $10.67

3 $12.03 . 3 $12.03 . 3 $12.03 . . 3 $12.03

1 $25.00 . 1 $25.00 1 $25.00 . 1 $25.00 . 1 $25.00

1 $14.48 . 1 $14.48 . 1 $14.48 . . 1 $14.48

7 $13.55 5 $10.47 10 $11.94 0 . 11 $11.68 0 . 1 $18.71 12 $12.27

1 $45.00 . . . . . 1 $45.00 1 $45.00

2 $22.43 . 2 $22.43 0 . 2 $22.43 0 . . 2 $22.43

. . . . . . . 0 .

1 $25.00 . 1 $25.00 1 $25.00 . 1 $25.00 . 1 $25.00

4 $13.88 . 4 $13.88 2 $14.25 2 $13.50 1 $16.00 1 $12.50 4 $13.88

2 $11.75 1 $9.00 1 $10.00 . 1 $10.00 2 $11.25 . 3 $10.83

1 $28.63 . 1 $28.63 . 1 $28.63 . . 1 $28.63

6 $16.57 . 5 $17.48 1 $28.42 4 $14.75 . 2 $20.21 6 $16.57

3 $26.67 . 3 $26.67 1 $28.00 2 $26.00 1 $28.00 . 3 $26.67

1 $30.00 . 1 $30.00 . 1 $30.00 . . 1 $30.00

. . . . . . . 0 .

4 $23.19 0 . 4 $23.19 1 $49.26 3 $14.50 1 $49.26 . 4 $23.19

1 $18.50 . 1 $18.50 . 1 $18.50 . . 1 $18.50

1 $26.44 . 1 $26.44 . 1 $26.44 . . 1 $26.44

. . . . . . . 0 .

. . . . . . . 0 .

. . . . . . . 0 .

1 $15.75 . 1 $15.75 . 1 $15.75 0 . . 1 $15.75

4 $14.50 . 3 $15.17 1 $14.00 3 $14.67 1 $14.00 . 4 $14.50

. . . . . . . 0 .

. . . . . . . 0 .

. 1 $50.00 1 $50.00 . 1 $50.00 . . 1 $50.00

1 $13.00 2 $8.63 1 $13.00 . 1 $13.00 1 $8.75 1 $8.50 3 $10.08

. . . . . . . 0 .

2 $14.09 . 2 $14.09 1 $10.78 1 $17.40 1 $10.78 . 2 $14.09

6 $27.17 4 $25.00 9 $27.56 6 $30.50 3 $21.67 6 $28.00 1 $30.00 10 $26.30

8 $14.80 1 $11.00 5 $14.03 1 $10.28 7 $15.30 1 $10.28 . 9 $14.38

. . . . . . . 0 .

5 $12.83 . 4 $12.53 . 5 $12.83 . . 5 $12.83

1 $15.00 4 $28.38 2 $47.50 . 4 $29.63 . . 5 $25.70

38 $11.54 27 $10.31 46 $11.30 11 $10.83 51 $11.19 13 $10.63 1 $7.88 65 $11.02

32 $23.68 4 $23.46 35 $23.66 6 $22.57 30 $23.87 5 $22.11 1 $24.85 36 $23.65

8 $21.01 . 7 $19.73 1 $19.50 7 $21.23 . 1 $19.50 8 $21.01

8 $19.77 1 $26.00 9 $20.46 6 $20.96 3 $19.46 5 $20.65 1 $22.50 9 $20.46

5 $21.15 1 $30.00 5 $23.10 4 $23.20 2 $21.47 3 $20.93 1 $30.00 6 $22.62

8 $17.03 . 8 $17.03 4 $17.81 4 $16.26 3 $17.90 1 $17.53 8 $17.03

11 $13.99 2 $13.00 13 $13.84 5 $13.40 8 $14.11 5 $13.40 . 13 $13.84

3 $20.41 . 3 $20.41 2 $20.08 1 $21.06 1 $18.16 1 $22.00 3 $20.41

1 $18.00 1 $15.00 2 $16.50 1 $18.00 1 $15.00 1 $18.00 . 2 $16.50

. 1 $9.57 1 $9.57 . 1 $9.57 . . 1 $9.57

2 $11.17 1 $8.00 2 $11.17 1 $10.00 2 $10.17 1 $10.00 . 3 $10.11

3 $13.31 0 . 1 $14.00 1 $14.00 1 $14.42 1 $11.50 1 $14.00 3 $13.31

1 $25.00 . 1 $25.00 . 1 $25.00 . . 1 $25.00

. . . . . . . 0 .

. . . . . . . 0 .

3 $17.17 . 3 $17.17 1 $18.50 2 $16.50 1 $18.50 . 3 $17.17

2 $13.50 1 $8.25 2 $13.50 . 3 $11.75 . . 3 $11.75

2 $18.50 1 $15.00 3 $17.33 . 3 $17.33 . . 3 $17.33

. . . . . . . 0 .

2 $22.50 1 $9.50 2 $22.50 1 $24.00 1 $21.00 1 $24.00 1 $9.50 3 $18.17

. 1 $8.25 . . . 1 $8.25 . 1 $8.25

. . . . . . . 0 .

. . . . . . . 0 .

. 0 . . . 0 . . . 0 .

4 $14.65 1 $15.00 4 $15.53 1 $10.00 4 $15.90 1 $10.00 . 5 $14.72

0 . . 0 . . 0 . . . 0 .

1 $29.81 . 1 $29.81 . 1 $29.81 . . 1 $29.81

2 $9.23 2 $10.50 0 . 0 . 3 $10.15 1 $9.00 0 . 4 $9.86

1 $20.00 1 $12.17 2 $16.09 . 1 $20.00 . . 2 $16.09

13 $22.59 0 . 11 $23.34 6 $23.88 7 $21.49 4 $22.38 2 $26.88 13 $22.59

243 $17.55 70 $14.14 253 $17.75 76 $19.01 219 $16.35 72 $17.27 19 $20.88 313 $16.79

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 9A
Hourly Salary of Graduates by Degree Programs and

When Graduate Began Working in Current Job:  2013-2014

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?

   Before entering the college 
program

   While enrolled in the college 
program

   After leaving the college 
program TOTAL REPORTING SALARY

Count Hrly Sal Count Hrly Sal Count Hrly Sal Count Hrly Sal

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T OCAAAS: OFFICE PROFESSIONAL

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL REPORTING SALARY

. 1 $9.75 . 1 $9.75

1 $13.00 . 2 $17.31 3 $15.88

1 $18.27 1 $35.00 . 2 $26.63

3 $13.96 3 $14.00 2 $16.18 8 $14.53

. . 1 $18.50 1 $18.50

. . 1 $25.00 1 $25.00

. . 1 $9.00 1 $9.00

. 1 $10.06 . 1 $10.06

2 $7.52 1 $11.00 2 $16.50 5 $11.81

. 1 $11.50 . 1 $11.50

. 1 $10.00 . 1 $10.00

3 $10.47 . 1 $12.00 4 $10.85

. 1 $9.50 2 $11.25 3 $10.67

1 $12.00 1 $13.50 1 $10.60 3 $12.03

. 1 $25.00 . 1 $25.00

. 1 $14.48 . 1 $14.48

2 $12.05 9 $11.60 1 $18.71 12 $12.27

. . 1 $45.00 1 $45.00

. 1 $29.85 1 $15.00 2 $22.43

. 1 $25.00 . 1 $25.00

3 $13.83 1 $14.00 . 4 $13.88

1 $10.00 1 $9.00 1 $13.50 3 $10.83

1 $28.63 . . 1 $28.63

2 $17.50 2 $19.21 2 $13.00 6 $16.57

1 $26.00 2 $27.00 . 3 $26.67

1 $30.00 . . 1 $30.00

. 3 $14.50 1 $49.26 4 $23.19

. . 1 $18.50 1 $18.50

. . 1 $26.44 1 $26.44

. 1 $15.75 . 1 $15.75

1 $12.50 1 $19.00 2 $13.25 4 $14.50

. 1 $50.00 . 1 $50.00

1 $8.75 1 $8.50 1 $13.00 3 $10.08

2 $14.09 . . 2 $14.09

1 $15.00 . 9 $27.56 10 $26.30

1 $18.35 1 $11.25 7 $14.25 9 $14.38

2 $14.00 1 $12.61 2 $11.76 5 $12.83

1 $8.50 . 3 $36.67 4 $29.63

12 $11.77 11 $10.38 42 $10.98 65 $11.02

1 $23.46 1 $18.23 33 $23.83 35 $23.66

2 $25.93 . 6 $19.37 8 $21.01

. 1 $13.00 8 $21.39 9 $20.46

. 2 $20.40 3 $24.90 5 $23.10

. 2 $16.96 6 $17.06 8 $17.03

3 $13.83 1 $14.60 9 $13.75 13 $13.84

. 1 $21.06 2 $20.08 3 $20.41

. . 2 $16.50 2 $16.50

. . 1 $9.57 1 $9.57

. . 2 $11.17 2 $11.17

1 $14.42 . 2 $12.75 3 $13.31

1 $25.00 . . 1 $25.00

. 2 $16.50 1 $18.50 3 $17.17

1 $8.25 . 2 $13.50 3 $11.75

. 3 $17.33 . 3 $17.33

. . 3 $18.17 3 $18.17

. . 1 $8.25 1 $8.25

2 $15.34 2 $12.50 1 $17.90 5 $14.72

1 $29.81 . . 1 $29.81

1 $8.70 1 $9.00 2 $10.88 4 $9.86

. 1 $20.00 . 1 $20.00

4 $22.45 . 9 $22.66 13 $22.59

60 $15.18 67 $15.25 181 $17.95 308 $16.82

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 10
Hourly Salary of Graduates by Degree Programs and Gender

GENDER

Female Male TOTAL

Mean Valid N Mean Valid N Mean Valid N

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. $9.75 1 $9.75 1

$15.88 3 . 0 $15.88 3

. $26.63 2 $26.63 2

$14.79 6 $13.75 2 $14.53 8

$18.50 1 . $18.50 1

. . 0 . 0

. $25.00 1 $25.00 1

$9.00 1 . $9.00 1

$10.06 1 . 0 $10.06 1

. 0 . 0 . 0

$10.55 2 $12.65 3 $11.81 5

. 0 . . 0

$11.50 1 . $11.50 1

$10.00 1 . 0 $10.00 1

. 0 . . 0

$10.85 4 . 0 $10.85 4

. 0 . . 0

. 0 $10.67 3 $10.67 3

. 0 $12.03 3 $12.03 3

. $25.00 1 $25.00 1

. $14.48 1 $14.48 1

. 0 $12.27 12 $12.27 12

. $45.00 1 $45.00 1

. $22.43 2 $22.43 2

. . 0 . 0

. $25.00 1 $25.00 1

. $13.88 4 $13.88 4

. $10.83 3 $10.83 3

. $28.63 1 $28.63 1

. $16.57 6 $16.57 6

. $26.67 3 $26.67 3

$30.00 1 . $30.00 1

. . 0 . 0

. $23.19 4 $23.19 4

. $18.50 1 $18.50 1

. $26.44 1 $26.44 1

. . 0 . 0

. . 0 . 0

. . 0 . 0

. $15.75 1 $15.75 1

$12.50 1 $15.17 3 $14.50 4

. . 0 . 0

. . 0 . 0

$50.00 1 . 0 $50.00 1

$10.08 3 . $10.08 3

. . 0 . 0

$14.09 2 . $14.09 2

$26.44 9 $25.00 1 $26.30 10

$20.00 1 $13.67 8 $14.38 9

. . 0 . 0

$12.83 5 . 0 $12.83 5

$12.13 4 $80.00 1 $25.70 5

$11.09 57 $10.57 8 $11.02 65

$23.53 27 $24.02 9 $23.65 36

$21.05 5 $20.95 3 $21.01 8

$20.20 8 $22.50 1 $20.46 9

$22.35 2 $22.76 4 $22.62 6

$17.03 8 . $17.03 8

$13.56 12 $17.15 1 $13.84 13

$18.16 1 $21.53 2 $20.41 3

. 0 $16.50 2 $16.50 2

. 0 $9.57 1 $9.57 1

$10.11 3 . $10.11 3

$11.50 1 $14.21 2 $13.31 3

. $25.00 1 $25.00 1

. . 0 . 0

. 0 . . 0

. 0 $17.17 3 $17.17 3

. 0 $11.75 3 $11.75 3

. $17.33 3 $17.33 3

. . 0 . 0

. 0 $18.17 3 $18.17 3

$8.25 1 . 0 $8.25 1

. . 0 . 0

. 0 . 0 . 0

. 0 . . 0

$14.72 5 . $14.72 5

. 0 . . 0

. 0 $29.81 1 $29.81 1

$8.70 1 $10.25 3 $9.86 4

$16.09 2 . 0 $16.09 2

. $22.59 13 $22.59 13

$15.79 180 $18.14 133 $16.79 313

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 10A
Hourly Salary of Graduates by Program and Ethnicity

ETHNICITY

Asian American Indian/Alaskan Native Black or African American Hispanic or Latino White Non-Resident Alien Unknown TOTAL

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . . . $9.75 1 . . $9.75 1

. . . . $15.88 3 . . $15.88 3

. . . . $18.27 1 . $35.00 1 $26.63 2

. . $12.50 1 . $14.82 7 . . $14.53 8

. . . 0 . $18.50 1 . . $18.50 1

. . . . . 0 . . . 0

. . . . $25.00 1 . . $25.00 1

. . . . $9.00 1 . . $9.00 1

. . . . $10.06 1 . . $10.06 1

. . . 0 . . 0 . . . 0

. 0 . . . $9.65 3 . $15.05 2 $11.81 5

. . . . . 0 . . . 0

. . . . $11.50 1 . . $11.50 1

. . $10.00 1 . . 0 . . 0 $10.00 1

. . . . . 0 . . . 0

$10.00 1 . . . 0 $11.13 3 . . $10.85 4

. . . . 0 . 0 . . . 0

. 0 . . 0 $10.00 1 $11.00 2 . . 0 $10.67 3

. . . $10.60 1 $12.75 2 . . 0 $12.03 3

. . . . $25.00 1 . . $25.00 1

. . . 0 . 0 $14.48 1 . . $14.48 1

. 0 . . 0 $9.37 4 $13.71 8 . . 0 $12.27 12

. . . . $45.00 1 . . $45.00 1

. . . 0 . $22.43 2 . . $22.43 2

. . . . 0 . 0 . . . 0

. . . . $25.00 1 . . $25.00 1

. . . . $13.88 4 . . $13.88 4

. . . . 0 $11.75 2 . $9.00 1 $10.83 3

. . . . $28.63 1 . . $28.63 1

. . . . 0 $16.57 6 . . 0 $16.57 6

. . . . $26.00 2 . $28.00 1 $26.67 3

. . . . $30.00 1 . . $30.00 1

. . . . . 0 . . . 0

. 0 . $22.00 1 . 0 $23.59 3 . . 0 $23.19 4

. . . . $18.50 1 . . 0 $18.50 1

. . . . $26.44 1 . . $26.44 1

. . . . . 0 . . . 0

. . . . . 0 . . . 0

. . . . . 0 . . . 0

. . . . 0 $15.75 1 . . 0 $15.75 1

. . . . $14.50 4 . . $14.50 4

. . . . . 0 . . . 0

. . . . . . . 0 . 0

. . . . $50.00 1 . . $50.00 1

. . . . 0 $10.88 2 . $8.50 1 $10.08 3

. . . . 0 . 0 . . . 0

. . . . $14.09 2 . . $14.09 2

$25.00 1 . . . 0 $26.44 9 . . 0 $26.30 10

. 0 . $22.00 1 $11.25 1 $14.27 6 . $10.50 1 $14.38 9

. . . . . 0 . . . 0

. 0 . $14.00 1 . 0 $12.53 4 . . 0 $12.83 5

. . $15.00 1 . 0 $11.17 3 . $80.00 1 $25.70 5

$10.72 4 . 0 $12.08 4 $12.61 4 $10.71 49 . 0 $12.61 4 $11.02 65

$24.21 4 . $29.44 2 $24.00 1 $23.18 28 . $22.87 1 $23.65 36

. . $22.47 5 . $18.58 3 . 0 . $21.01 8

. . . 0 . $20.95 7 . $18.75 2 $20.46 9

. 0 . . 0 . 0 $22.62 6 . . $22.62 6

. . . 0 . 0 $17.03 8 . . $17.03 8

$17.15 1 . . . $13.56 12 . . $13.84 13

. . . 0 . $20.08 2 . $21.06 1 $20.41 3

. . . . 0 $16.50 2 . . $16.50 2

. 0 . . $9.57 1 . 0 . . $9.57 1

. . . 0 . $10.11 3 . . $10.11 3

. . . 0 . $13.31 3 . . 0 $13.31 3

. . . . $25.00 1 . . $25.00 1

. . . . . 0 . . . 0

. . . . . 0 . . . 0

. . $18.50 1 . 0 $16.50 2 . . 0 $17.17 3

. . $10.00 1 . $12.63 2 . . 0 $11.75 3

. 0 . . . $17.33 3 . . $17.33 3

. . . . . 0 . . . 0

. . . 0 . 0 $18.17 3 . . 0 $18.17 3

. . . 0 . $8.25 1 . 0 . $8.25 1

. . . . . 0 . . . 0

. . . . . 0 . . . 0

. 0 . . . 0 . . . . 0

. . $11.45 1 . $15.53 4 . . 0 $14.72 5

. . . . . . . 0 . 0

. 0 . . . $29.81 1 . 0 . $29.81 1

. . . 0 . $9.86 4 . . $9.86 4

. 0 . . $20.00 1 $12.17 1 . . $16.09 2

$24.19 1 . $16.10 1 . 0 $23.22 10 . $21.25 1 $22.59 13

$18.01 12 . 0 $17.67 21 $12.38 14 $16.63 249 . 0 $20.83 17 $16.79 313

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 10B
Hourly Salary of Graduates by Program and Age Group

 Under 17  17-20 yrs old  21-24 yrs old  25-30 yrs old  31-39 yrs old  40-55 yrs old  Over 55 yrs old TOTAL

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . 0 . 0 $9.75 1 . . . $9.75 1

. $13.00 2 $21.63 1 . . . . $15.88 3

. $18.27 1 $35.00 1 . . 0 . . $26.63 2

. $9.00 1 . 0 . $16.94 3 $14.10 4 . $14.53 8

. . . $18.50 1 . 0 . . $18.50 1

. . 0 . . . . . . 0

. . $25.00 1 . . . . $25.00 1

. . $9.00 1 . . . . $9.00 1

. . 0 $10.06 1 . . . 0 . $10.06 1

. . 0 . . 0 . . . . 0

. $10.09 1 $13.00 1 $4.95 1 . $11.00 1 $20.00 1 $11.81 5

. . 0 . . . . . . 0

. . . 0 . 0 $11.50 1 . 0 . $11.50 1

. . 0 $10.00 1 . 0 . 0 . . $10.00 1

. . 0 . . . . . . 0

. $10.00 1 $10.00 1 $11.70 2 . 0 . 0 . $10.85 4

. . . 0 . 0 . . . . 0

. $9.50 1 . 0 $11.25 2 . 0 . 0 . $10.67 3

. . 0 $12.75 2 $10.60 1 . . . $12.03 3

. $25.00 1 . 0 . . . . $25.00 1

. . $14.48 1 . . . . $14.48 1

. 0 $12.79 10 . 0 $9.63 2 . 0 . . $12.27 12

. . . $45.00 1 . . . $45.00 1

. . . $22.43 2 . 0 . . $22.43 2

. . . 0 . 0 . . . . 0

. . $25.00 1 . . . . $25.00 1

. $13.17 3 $16.00 1 . . . . $13.88 4

. $13.50 1 $9.50 2 . . . . $10.83 3

. . . . . $28.63 1 . $28.63 1

. $12.00 2 $28.42 1 $17.00 1 $18.00 1 $12.00 1 . $16.57 6

. . . . $27.00 2 $26.00 1 . $26.67 3

. . . . . $30.00 1 . $30.00 1

. . . 0 . . . . . 0

. $9.00 1 . 0 . 0 $17.25 2 $49.26 1 . $23.19 4

. . . 0 . 0 . $18.50 1 . $18.50 1

. . . . $26.44 1 . . $26.44 1

. . . . . . 0 . . 0

. . . . . 0 . . . 0

. . . 0 . . . . . 0

. $15.75 1 . 0 . 0 . 0 . . $15.75 1

. $12.50 1 $15.17 3 . . . . $14.50 4

. . . . . . 0 . . 0

. . . . 0 . . . . 0

. . . 0 . $50.00 1 . 0 . $50.00 1

. $8.75 1 $10.75 2 . 0 . 0 . 0 . $10.08 3

. . . . . 0 . 0 . . 0

. . . $10.78 1 . 0 $17.40 1 . $14.09 2

. . 0 $29.60 5 $23.75 4 $20.00 1 . . $26.30 10

. $16.63 2 $10.93 3 $20.00 1 $14.45 3 . 0 . 0 $14.38 9

. . . . 0 . . . . 0

. . $13.31 2 $13.10 2 $11.32 1 . 0 . $12.83 5

. . $11.75 2 $12.50 2 . 0 $80.00 1 . 0 $25.70 5

. 0 $10.28 28 $10.58 14 $12.06 9 $13.17 9 $10.84 3 $10.63 2 $11.02 65

. $22.15 2 $23.29 8 $22.95 9 $24.90 10 $23.63 7 . $23.65 36

. . $21.00 1 $17.82 2 $22.40 4 $21.86 1 . $21.01 8

. . 0 $19.30 7 . 0 $26.00 1 $23.00 1 . 0 $20.46 9

. . $19.80 1 $22.35 2 $30.00 1 $20.62 2 . $22.62 6

. . 0 $16.23 1 $17.74 3 $15.69 3 $19.75 1 . $17.03 8

. $14.00 3 $12.86 4 $14.48 5 $14.00 1 . . $13.84 13

. . . 0 $22.00 1 $19.61 2 . 0 . $20.41 3

. $15.00 1 . 0 . 0 $18.00 1 . . $16.50 2

. . . . 0 . . $9.57 1 $9.57 1

. . 0 $12.33 1 . 0 $9.00 2 . . $10.11 3

. $11.50 1 $14.00 1 $14.42 1 . 0 . . $13.31 3

. . 0 . 0 . $25.00 1 . . $25.00 1

. . . . . 0 . . . 0

. . . . 0 . . . . 0

. . 0 . 0 $16.75 2 $18.00 1 . 0 . $17.17 3

. . 0 . 0 $12.63 2 . $10.00 1 . $11.75 3

. . $15.00 1 $18.50 2 . 0 . . $17.33 3

. . . 0 . . . . . 0

. $9.50 1 . 0 $21.00 1 $24.00 1 . . $18.17 3

. . 0 . 0 . . 0 $8.25 1 . $8.25 1

. . . 0 . 0 . . . . 0

. . . . 0 . . 0 . . 0

. . 0 . . . 0 . . . 0

. . $19.23 1 $15.00 1 . $14.67 2 $10.00 1 $14.72 5

. . . . . . . 0 . 0

. . 0 . 0 $29.81 1 . . 0 . $29.81 1

. $9.90 3 $9.75 1 . 0 . . . $9.86 4

. . 0 . 0 $16.09 2 . 0 . . $16.09 2

. . 0 $20.00 1 $18.68 2 $22.66 5 $24.61 5 . 0 $22.59 13

. 0 $12.05 69 $16.38 75 $17.12 69 $19.82 58 $21.72 37 $12.16 5 $16.79 313

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 11
Graduate Responses to Satisfaction with Major and Outside Major Programs at Parkland: 2013-2014

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Does not apply TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

MAJOR: COURSE CONTENT

MAJOR:LECT/LAB/GRP & IND PROJ

MAJOR:EQUIP/FACILITIES/MATERIALS

MAJOR: JOB PREPARATION

MAJOR:PREPARATION FOR FURTHER ED

MAJOR:INFO ON CURRENT EMPLOYMENT

OUTSIDE MAJOR: COURSE CONTENT

OUTSIDE MAJOR: LECT/LAB/GRP/IND PROJTS

OUTSIDE MAJOR: EQUIP/FAC/MATERIALS

OUTSIDE MAJOR: JOB PREPARATION

OUTSIDE MAJOR: INFO ON CURRENT EMPLOY

274 68.8% 109 27.4% 8 2.0% 7 1.8% 398 100.0%

265 66.6% 106 26.6% 13 3.3% 10 2.5% 4 1.0% 398 100.0%

284 71.5% 95 23.9% 12 3.0% 6 1.5% 397 100.0%

209 52.8% 124 31.3% 43 10.9% 13 3.3% 7 1.8% 396 100.0%

202 50.8% 131 32.9% 27 6.8% 13 3.3% 25 6.3% 398 100.0%

182 46.1% 121 30.6% 55 13.9% 11 2.8% 26 6.6% 395 100.0%

140 35.4% 159 40.2% 17 4.3% 1 0.3% 79 19.9% 396 100.0%

145 36.5% 144 36.3% 29 7.3% 79 19.9% 397 100.0%

180 45.3% 111 28.0% 20 5.0% 3 0.8% 83 20.9% 397 100.0%

109 27.5% 124 31.3% 51 12.9% 9 2.3% 103 26.0% 396 100.0%

151 38.1% 122 30.8% 29 7.3% 5 1.3% 89 22.5% 396 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 12A
Mean Scores of Graduate Satisfaction with Major Program of Study at Parkland College

 
(4=Very satisfied;   3=Somewhat satisfied;   2=Somewhat dissatisfied;   1=Very dissatisfied)

MAJOR: COURSE CONTENT
MAJOR:LECT/LAB/GRP & IND 

PROJ
MAJOR:

EQUIP/FACILITIES/MATERIALS MAJOR: JOB PREPARATION
MAJOR:PREPARATION FOR 

FURTHER ED
MAJOR:INFO ON CURRENT 

EMPLOYMENT

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

4.00 2 4.00 2 3.50 2 4.00 2 4.00 2 3.00 2

3.50 4 3.75 4 3.75 4 3.25 4 3.00 4 3.25 4

3.50 2 3.50 2 4.00 2 3.50 2 3.50 2 4.00 2

3.63 8 3.50 8 3.87 8 3.25 8 3.43 7 2.67 6

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0 . 0

1.00 1 1.00 1 1.00 1 1.00 1 1.00 1 1.00 1

4.00 1 4.00 1 4.00 1 3.00 1 3.00 1 3.00 1

4.00 1 4.00 1 3.00 1 3.00 1 . 0 2.00 1

. 0 . 0 . 0 . 0 . 0 . 0

3.20 5 3.00 5 3.20 5 3.40 5 3.25 4 3.40 5

4.00 1 4.00 1 3.00 1 4.00 1 4.00 1 3.00 1

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 3.00 1

4.00 2 3.50 2 3.50 2 3.00 2 3.00 2 3.00 2

. 0 . 0 . 0 . 0 . 0 . 0

3.80 5 3.60 5 3.60 5 3.60 5 3.80 5 3.40 5

. 0 . 0 . 0 . 0 . 0 . 0

3.60 5 3.60 5 4.00 5 3.40 5 3.40 5 2.50 4

3.33 3 3.67 3 4.00 3 3.00 3 4.00 1 3.33 3

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 3.00 1

3.78 18 3.83 18 4.00 18 3.06 17 3.50 18 3.71 17

4.00 1 4.00 1 4.00 1 . 0 . 0 . 0

3.33 3 3.33 3 4.00 3 3.00 3 3.00 3 3.00 2

4.00 1 3.00 1 2.00 1 3.00 1 3.00 1 4.00 1

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.75 4 4.00 4 3.75 4 3.75 4 4.00 4 3.50 4

3.00 3 3.00 3 3.00 3 3.00 3 3.00 3 3.67 3

3.50 2 4.00 1 3.50 2 4.00 2 4.00 2 4.00 1

4.00 9 3.89 9 3.87 8 3.75 8 3.75 8 3.57 7

3.33 3 3.67 3 3.00 3 3.33 3 2.33 3 3.00 3

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0 . 0

3.17 6 3.50 6 3.50 6 3.17 6 3.17 6 3.33 6

3.00 1 3.00 1 2.00 1 2.00 1 3.00 1 2.00 1

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.67 3 3.67 3 4.00 3 3.33 3 3.33 3 3.67 3

3.75 4 3.75 4 3.75 4 3.75 4 3.50 4 3.75 4

4.00 1 4.00 1 3.00 1 3.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0 . 0

3.33 3 4.00 3 3.67 3 3.00 2 3.33 3 3.67 3

3.75 4 3.50 4 3.75 4 2.50 4 3.50 4 2.67 3

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 3.00 1

3.67 3 3.00 3 3.33 3 4.00 2 3.33 3 3.00 3

4.00 11 3.82 11 4.00 11 3.36 11 3.64 11 3.27 11

3.27 11 2.91 11 3.27 11 2.91 11 2.91 11 3.00 11

. 0 . 0 . 0 . 0 . 0 . 0

3.86 7 3.43 7 3.71 7 3.67 6 3.43 7 3.33 6

3.43 7 3.43 7 3.57 7 3.29 7 3.80 5 3.43 7

3.62 91 3.60 91 3.63 91 3.53 90 3.42 89 3.29 86

3.76 37 3.68 37 3.70 37 3.51 37 3.56 36 3.39 36

3.56 9 3.22 9 3.78 9 3.33 9 3.44 9 3.25 8

3.11 9 3.22 9 3.78 9 3.11 9 2.75 8 2.78 9

3.00 8 3.13 8 3.00 8 3.13 8 3.29 7 3.29 7

4.00 8 4.00 8 3.88 8 4.00 8 3.75 8 3.75 8

3.71 14 3.71 14 3.57 14 3.07 14 3.08 12 3.17 12

4.00 3 4.00 3 4.00 3 4.00 3 4.00 3 4.00 3

4.00 2 4.00 2 4.00 2 4.00 2 4.00 2 3.50 2

3.67 3 4.00 3 4.00 3 3.67 3 3.67 3 3.33 3

4.00 3 4.00 3 3.33 3 4.00 3 3.00 3 3.00 3

4.00 4 4.00 4 3.75 4 3.50 4 4.00 4 3.75 4

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 . 0

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0

3.33 3 3.67 3 4.00 3 3.00 3 3.33 3 3.67 3

3.67 3 3.67 3 4.00 3 4.00 3 3.00 3 2.00 2

3.33 3 3.67 3 4.00 3 3.33 3 4.00 1 2.67 3

. 0 . 0 . 0 . 0 . 0 . 0

3.50 4 3.50 4 3.75 4 3.00 4 3.25 4 3.50 4

3.00 2 2.50 2 3.00 2 2.00 2 3.00 2 2.00 2

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

4.00 7 3.86 7 3.86 7 3.17 6 3.50 6 3.00 6

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.33 3 3.67 3 3.67 3 2.00 2 2.33 3 2.50 2

3.71 7 3.71 7 3.86 7 3.14 7 3.14 7 3.20 5

3.00 1 3.00 1 4.00 1 2.00 1 2.00 1 2.00 1

3.59 17 3.14 14 3.18 17 2.94 17 3.00 11 3.27 15

3.63 398 3.59 394 3.65 397 3.36 389 3.40 373 3.28 369

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 12B
Mean Scores of Graduate Satisfaction with Outside Major Program of Study at Parkland College

 
(4=Very satisfied;   3=Somewhat satisfied;   2=Somewhat dissatisfied;   1=Very dissatisfied)

OUTSIDE MAJOR: COURSE 
CONTENT

OUTSIDE MAJOR: 
LECT/LAB/GRP/IND PROJTS

OUTSIDE MAJOR: 
EQUIP/FAC/MATERIALS

OUTSIDE MAJOR: JOB 
PREPARATION

OUTSIDE MAJOR: INFO ON 
CURRENT EMPLOY

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR 
& MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE 
ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD 
SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: 
RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: 
ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.
AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: 
CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND 
MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING 
INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: 
REFINISHING

E CTTAAS: CONSTRUCTION TRADE 
TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO 
WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS 
TECH

E EIWCER: CONST: ELECTRICAL INSIDE 
WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR 
COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT 
TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: 
PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA 
PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- 
PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT 
SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE 
MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN 
NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & 
MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

3.00 2 3.00 2 2.50 2 2.50 2 2.50 2

3.00 4 3.00 4 1.50 4 2.50 4 3.25 4

3.00 2 2.50 2 1.50 2 3.50 2 4.00 2

3.57 7 3.43 7 1.88 8 3.00 7 3.33 6

3.00 1 3.00 1 1.00 1 2.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

. 0 . 0 5.00 1 . 0 . 0

2.00 1 3.00 1 1.00 1 2.00 1 3.00 1

. 0 . 0 5.00 1 . 0 . 0

. 0 . 0 . 0 . 0 . 0

3.20 5 3.40 5 1.80 5 3.60 5 3.50 4

3.00 1 3.00 1 2.00 1 4.00 1 4.00 1

4.00 1 4.00 1 1.00 1 4.00 1 4.00 1

3.00 2 2.50 2 2.00 2 2.00 2 2.50 2

. 0 . 0 . 0 . 0 . 0

3.60 5 3.60 5 1.20 5 3.80 5 3.60 5

. 0 . 0 . 0 . 0 . 0

3.40 5 3.40 5 1.20 5 2.67 3 2.80 5

3.50 2 3.50 2 2.67 3 . 0 4.00 1

4.00 1 4.00 1 1.00 1 4.00 1 4.00 1

4.00 1 4.00 1 1.00 1 3.00 1 4.00 1

3.29 17 3.35 17 1.72 18 2.94 16 3.35 17

. 0 . 0 5.00 1 . 0 . 0

3.33 3 3.33 3 1.67 3 3.00 3 3.33 3

3.00 1 3.00 1 3.00 1 2.00 1 3.00 1

4.00 1 3.00 1 1.00 1 4.00 1 4.00 1

3.00 3 3.33 3 2.25 4 3.00 3 3.33 3

3.33 3 3.33 3 2.67 3 3.00 2 3.33 3

3.00 2 3.00 2 1.00 2 3.50 2 4.00 2

3.80 5 3.80 5 2.89 9 3.75 4 3.75 4

3.00 2 3.00 2 4.00 3 3.00 1 3.00 2

3.00 1 3.00 1 2.00 1 3.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0

3.20 5 3.00 4 2.50 6 2.80 5 3.00 5

3.00 1 3.00 1 2.00 1 3.00 1 3.00 1

4.00 1 4.00 1 1.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

2.00 1 2.00 1 3.00 1 2.00 1 2.00 1

3.00 3 2.67 3 1.67 3 2.33 3 3.00 3

3.00 4 3.00 4 1.50 4 3.00 4 3.00 4

3.00 1 3.00 1 2.00 1 2.00 1 2.00 1

. 0 . 0 . 0 . 0 . 0

3.67 3 3.33 3 2.00 3 3.50 2 3.00 3

3.25 4 3.50 4 1.25 4 3.00 4 3.00 4

. 0 . 0 5.00 1 . 0 . 0

3.67 3 3.00 3 2.00 3 3.33 3 3.33 3

3.64 11 3.50 10 2.09 11 3.38 8 3.44 9

2.88 8 3.00 8 2.64 11 3.00 8 3.13 8

. 0 . 0 . 0 . 0 . 0

3.83 6 3.83 6 1.71 7 3.83 6 4.00 6

3.50 4 3.60 5 2.43 7 2.80 5 3.00 4

3.52 71 3.57 72 2.10 91 3.35 69 3.51 72

3.61 31 3.52 31 2.05 37 3.18 28 3.39 31

3.33 9 3.33 9 1.67 9 3.38 8 3.63 8

2.88 8 2.88 8 2.44 9 2.63 8 2.71 7

3.50 6 3.17 6 2.75 8 2.40 5 2.80 5

3.43 7 3.71 7 1.75 8 3.57 7 3.71 7

3.18 11 3.00 11 2.50 14 2.56 9 2.80 10

3.67 3 3.67 3 1.33 3 3.67 3 3.67 3

3.00 1 3.00 1 3.00 2 3.00 1 3.00 1

. 0 . 0 5.00 3 . 0 . 0

3.00 2 3.50 2 2.67 3 3.50 2 3.00 2

3.67 3 3.67 3 2.25 4 4.00 3 4.00 3

4.00 1 4.00 1 1.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

3.33 3 3.33 3 1.67 3 3.00 3 3.33 3

2.67 3 2.67 3 2.33 3 2.50 2 3.50 2

3.00 1 3.00 1 4.00 3 . 0 4.00 1

. 0 . 0 . 0 . 0 . 0

2.50 4 2.50 4 1.75 4 2.00 3 2.75 4

2.50 2 2.50 2 2.00 2 1.50 2 3.00 2

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

4.00 1 4.00 1 1.00 1 4.00 1 4.00 1

3.71 7 3.86 7 1.14 7 3.00 6 3.57 7

. 0 . 0 5.00 1 . 0 . 0

. 0 3.00 1 4.00 3 2.00 1 3.00 1

3.14 7 3.00 7 2.29 7 3.17 6 3.67 6

. 0 . 0 5.00 1 . 0 . 0

3.67 3 3.33 3 4.31 16 3.67 3 3.67 3

3.38 317 3.36 318 2.24 397 3.14 293 3.36 307

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 13
Graduate Responses to Satisfaction with Services

Including "Does Not Apply"

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Does not apply TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

FINANCIAL AID

ASSESSMENT

CAREER PLANNING

COLLEGE TRANSFER PLANNING

COUNSELING

STUDENT ACTIVITIES

ADMISSIONS

JOB PLACEMENT

COLLEGE TUTORING

LEARNING LAB

LIBRARY/AUDIOVISUAL SERV

FACULTY ADVISING

FOOD SERVICE

BOOKSTORE

PARKING

COLLEGE CASHIER

147 37.0% 77 19.4% 32 8.1% 16 4.0% 125 31.5% 397 100.0%

159 40.2% 127 32.1% 23 5.8% 6 1.5% 81 20.5% 396 100.0%

123 31.1% 98 24.7% 31 7.8% 7 1.8% 137 34.6% 396 100.0%

70 17.7% 69 17.5% 21 5.3% 7 1.8% 228 57.7% 395 100.0%

123 31.1% 98 24.7% 41 10.4% 19 4.8% 115 29.0% 396 100.0%

101 25.5% 90 22.7% 24 6.1% 8 2.0% 173 43.7% 396 100.0%

206 52.0% 140 35.4% 20 5.1% 9 2.3% 21 5.3% 396 100.0%

78 19.6% 84 21.2% 30 7.6% 13 3.3% 192 48.4% 397 100.0%

93 23.5% 64 16.2% 15 3.8% 2 0.5% 222 56.1% 396 100.0%

116 29.4% 79 20.1% 8 2.0% 7 1.8% 184 46.7% 394 100.0%

175 44.1% 101 25.4% 10 2.5% 5 1.3% 106 26.7% 397 100.0%

155 39.0% 111 28.0% 37 9.3% 23 5.8% 71 17.9% 397 100.0%

98 24.8% 103 26.1% 41 10.4% 19 4.8% 134 33.9% 395 100.0%

167 42.1% 153 38.5% 28 7.1% 11 2.8% 38 9.6% 397 100.0%

156 39.3% 135 34.0% 65 16.4% 19 4.8% 22 5.5% 397 100.0%

183 46.4% 113 28.7% 20 5.1% 4 1.0% 74 18.8% 394 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 13 A
Graduate Responses to Satisfaction with Services

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied TOTAL RESPONSES

Count % Count % Count % Count % Count %

FINANCIAL AID

ASSESSMENT

CAREER PLANNING

COLLEGE TRANSFER 
PLANNING

COUNSELING

STUDENT ACTIVITIES

ADMISSIONS

JOB PLACEMENT

COLLEGE TUTORING

LEARNING LAB

LIBRARY/AUDIOVISUAL 
SERV

FACULTY ADVISING

FOOD SERVICE

BOOKSTORE

PARKING

COLLEGE CASHIER

147 54.0% 77 28.3% 32 11.8% 16 5.9% 272 100.0%

159 50.5% 127 40.3% 23 7.3% 6 1.9% 315 100.0%

123 47.5% 98 37.8% 31 12.0% 7 2.7% 259 100.0%

70 41.9% 69 41.3% 21 12.6% 7 4.2% 167 100.0%

123 43.8% 98 34.9% 41 14.6% 19 6.8% 281 100.0%

101 45.3% 90 40.4% 24 10.8% 8 3.6% 223 100.0%

206 54.9% 140 37.3% 20 5.3% 9 2.4% 375 100.0%

78 38.0% 84 41.0% 30 14.6% 13 6.3% 205 100.0%

93 53.4% 64 36.8% 15 8.6% 2 1.1% 174 100.0%

116 55.2% 79 37.6% 8 3.8% 7 3.3% 210 100.0%

175 60.1% 101 34.7% 10 3.4% 5 1.7% 291 100.0%

155 47.5% 111 34.0% 37 11.3% 23 7.1% 326 100.0%

98 37.5% 103 39.5% 41 15.7% 19 7.3% 261 100.0%

167 46.5% 153 42.6% 28 7.8% 11 3.1% 359 100.0%

156 41.6% 135 36.0% 65 17.3% 19 5.1% 375 100.0%

183 57.2% 113 35.3% 20 6.3% 4 1.3% 320 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 14
Mean Scores of Graduate Satisfaction with Student Services by Program at Parkland College

 
(4=Very satisfied;  3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

FINANCIAL AID ASSESSMENT
CAREER 

PLANNING

COLLEGE 
TRANSFER 
PLANNING COUNSELING

STUDENT 
ACTIVITIES ADMISSIONS

JOB 
PLACEMENT

Mean Mean Mean Mean Mean Mean Mean Mean

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

2.50 1.00 2.50 4.00 2.50 2.50 2.50 1.00

3.67 3.00 3.00 3.00 2.50 3.33 3.25 3.00

. 3.50 4.00 . 4.00 3.50 3.00 4.00

3.67 3.86 3.29 3.00 2.86 3.50 3.63 3.33

4.00 4.00 . 4.00 . . 4.00 4.00

. . . . . . . .

. 4.00 . 2.00 1.00 2.00 1.00 .

. 3.00 . 2.00 2.00 3.00 3.00 .

3.00 3.00 . . 2.00 . 3.00 .

. . . . . . . .

3.00 3.33 3.50 3.00 3.25 3.67 3.60 3.67

4.00 4.00 4.00 4.00 4.00 3.00 3.00 4.00

4.00 4.00 3.00 3.00 4.00 4.00 4.00 3.00

3.00 2.50 2.50 2.50 3.00 3.50 3.50 2.50

. . . . . . . .

3.00 3.60 3.75 3.60 3.60 3.40 3.80 3.33

. . . . . . . .

3.60 3.00 2.50 2.00 2.00 2.00 3.00 2.50

2.00 3.00 3.00 2.00 3.50 4.00 4.00 4.00

3.00 . . . 4.00 4.00 4.00 .

. 3.00 3.00 . . 3.00 3.00 3.00

3.50 3.43 3.50 3.20 3.50 3.62 3.50 3.70

. . . . . . . .

4.00 3.33 3.00 3.00 3.00 3.00 3.67 3.00

. 3.00 3.00 3.00 4.00 . 1.00 .

4.00 4.00 . 4.00 3.00 . 4.00 .

3.50 3.33 3.33 . 4.00 3.00 3.50 3.00

1.00 3.00 3.00 3.00 3.50 3.33 3.67 3.00

4.00 4.00 4.00 4.00 4.00 4.00 4.00 3.00

3.57 3.83 4.00 4.00 3.50 4.00 3.56 3.50

. 3.00 . 3.00 4.00 4.00 3.00 3.00

4.00 4.00 3.00 3.00 4.00 4.00 4.00 3.00

. . . . . . . .

3.40 3.20 2.50 3.33 2.00 2.83 2.83 2.33

2.00 2.00 2.00 2.00 2.00 3.00 3.00 2.00

4.00 4.00 . . . 4.00 4.00 .

. . . . . . . .

. . . . . . . .

3.00 1.00 3.00 . 4.00 4.00 3.00 3.00

3.00 3.50 3.67 3.50 2.67 2.00 3.00 3.50

3.33 3.33 4.00 . . 3.33 3.33 3.00

2.00 3.00 3.00 3.00 4.00 2.00 3.00 2.00

. . . . . . . .

3.50 4.00 4.00 3.00 3.50 2.50 4.00 3.00

3.33 3.33 3.00 3.33 2.50 3.00 3.75 2.50

. 4.00 3.00 . 3.00 4.00 4.00 .

3.50 3.00 4.00 4.00 3.50 3.50 3.50 3.50

3.56 3.75 3.40 3.40 3.50 3.86 3.50 2.67

3.57 3.13 3.14 2.25 2.86 2.80 3.30 2.67

. . . . . . . .

3.67 3.29 3.43 3.50 3.29 3.67 3.57 3.57

2.50 3.40 2.33 3.00 2.25 2.00 3.29 2.00

3.27 3.51 3.44 3.23 3.20 3.28 3.56 3.29

3.19 3.48 3.48 3.40 3.09 2.88 3.51 2.81

3.13 3.38 3.29 2.80 3.25 3.20 3.11 3.17

3.00 2.86 3.33 3.00 3.17 2.33 3.00 3.00

3.00 3.00 3.00 2.00 2.50 3.00 3.14 3.00

2.50 3.25 3.50 3.50 2.75 3.67 3.57 3.50

3.08 3.09 3.13 2.50 3.38 3.25 3.38 2.50

4.00 4.00 3.67 4.00 3.67 3.50 3.67 3.67

4.00 3.00 . 3.00 4.00 . 3.50 .

3.50 2.50 3.00 . 3.33 3.50 3.00 3.00

4.00 3.67 2.00 1.50 1.67 4.00 4.00 4.00

3.25 3.67 3.67 3.50 3.50 3.50 3.50 3.67

3.00 3.00 3.00 3.00 3.00 . 3.00 .

. . . . . . . .

. . . . . . . .

3.50 3.00 3.00 3.00 3.33 3.50 3.50 3.00

2.67 3.50 3.00 . 4.00 4.00 3.33 2.50

3.50 4.00 4.00 4.00 . . 3.67 4.00

. . . . . . . .

3.33 2.33 3.00 3.33 3.33 3.00 3.25 3.00

1.00 2.00 1.50 2.00 2.00 1.00 3.00 1.50

. . . . . . . .

. . . . . . . .

4.00 4.00 4.00 4.00 1.00 4.00 3.00 4.00

3.71 3.86 3.29 3.75 3.67 3.80 3.86 3.33

. . 4.00 . 4.00 . 4.00 4.00

. . . . 3.00 . 3.00 2.00

4.00 3.60 3.50 4.00 3.33 3.40 3.50 3.00

. 4.00 2.00 2.00 1.00 2.00 2.00 2.00

3.67 3.75 3.13 4.00 3.33 4.00 3.54 3.00

3.31 3.39 3.30 3.21 3.16 3.27 3.45 3.11

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 15
Mean Scores of Graduate Satisfaction with Academic Services by Program at Parkland College

 
(4=Very satisfied;   3=Somewhat satisfied;   2=Somewhat dissatisfied;   1=Very dissatisfied)

COLLEGE 
TUTORING LEARNING LAB

LIBRARY/AUDI
OVISUAL 

SERV
FACULTY 
ADVISING

Mean Mean Mean Mean

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

4.00 4.00 4.00 1.00

3.00 3.50 3.33 2.33

. . 4.00 4.00

3.75 3.67 3.83 3.38

. . 4.00 4.00

. . . .

. . . 1.00

. . . 3.00

. . 3.00 .

. . . .

3.00 3.33 3.50 2.80

4.00 4.00 4.00 4.00

4.00 4.00 4.00 4.00

3.00 3.00 2.50 2.50

. . . .

4.00 4.00 3.75 3.60

. . . .

3.00 3.00 3.33 2.50

. . 4.00 3.50

. . . 4.00

3.00 3.00 4.00 4.00

3.22 3.33 3.81 3.62

. . . .

4.00 3.50 3.67 3.33

. 3.00 2.00 3.00

4.00 4.00 4.00 .

4.00 3.50 4.00 3.33

3.00 3.50 3.50 3.50

. . . 4.00

4.00 3.50 3.60 3.13

. . 3.00 2.50

4.00 4.00 4.00 4.00

. . . .

3.00 3.00 3.20 2.50

2.00 3.00 3.00 3.00

. . 4.00 4.00

. . . .

. . . .

. 1.00 1.00 4.00

3.00 3.00 3.33 3.33

4.00 4.00 3.50 4.00

3.00 3.00 2.00 2.00

. . . .

. . 3.33 3.00

3.00 3.00 3.33 3.00

. 4.00 4.00 3.00

3.50 3.50 3.50 3.50

4.00 4.00 3.89 3.78

2.60 2.78 2.86 3.11

. . . .

3.67 3.67 3.67 3.29

2.00 3.00 3.00 2.80

3.57 3.64 3.62 3.30

3.47 3.54 3.58 3.11

3.83 3.75 3.63 3.00

2.67 2.75 3.13 2.50

2.67 2.50 3.60 3.13

3.33 3.50 3.29 3.33

3.00 3.17 3.36 3.20

3.50 3.50 3.50 3.67

. 3.00 4.00 4.00

3.50 3.00 4.00 3.00

2.00 2.00 2.33 1.50

3.67 3.67 3.75 3.75

. . . 3.00

. . . .

. . . .

3.00 3.00 3.50 3.00

4.00 4.00 4.00 3.00

. . 4.00 2.00

. . . .

2.50 3.00 3.33 2.50

. 3.00 3.00 2.50

. . . .

. . . .

4.00 4.00 2.00 3.00

3.80 3.75 3.67 3.43

. 4.00 . 4.00

3.00 3.00 3.00 4.00

3.00 3.00 3.60 3.71

2.00 . . 1.00

4.00 4.00 4.00 3.75

3.43 3.45 3.53 3.22

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 16
Mean Scores of Graduate Satisfaction with College Services by Program at Parkland College

 
(4=Very satisfied;  3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

FOOD 
SERVICE BOOKSTORE PARKING

COLLEGE 
CASHIER

Mean Mean Mean Mean

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

1.50 2.00 2.50 1.00

3.00 3.00 3.00 3.00

4.00 3.00 4.00 3.50

4.00 3.50 3.63 3.67

4.00 4.00 4.00 4.00

. . . .

2.00 2.00 2.00 2.00

4.00 4.00 4.00 .

4.00 3.00 3.00 4.00

. . . .

3.25 3.50 3.20 3.50

4.00 4.00 3.00 3.00

3.00 4.00 4.00 4.00

3.00 3.50 1.50 2.50

. . . .

3.50 3.40 3.40 3.80

. . . .

3.00 3.80 3.00 3.33

3.67 3.67 3.67 4.00

4.00 4.00 4.00 4.00

2.00 2.00 3.00 4.00

3.25 3.47 3.18 3.80

. . . .

3.00 3.00 3.67 3.33

4.00 1.00 2.00 4.00

4.00 4.00 4.00 4.00

2.00 3.25 3.67 4.00

3.50 3.33 2.33 3.00

. 4.00 4.00 4.00

3.33 3.63 3.56 3.75

4.00 1.67 3.00 3.67

2.00 3.00 3.00 4.00

. . . .

2.00 3.50 3.33 3.50

3.00 2.00 2.00 2.00

. 4.00 3.00 4.00

. . . .

. . . .

. 3.00 . 3.00

3.00 3.00 3.00 3.00

3.50 3.50 3.50 3.50

. 2.00 2.00 .

. . . .

2.33 3.50 2.33 3.67

2.67 3.50 3.25 3.33

2.00 4.00 3.00 4.00

4.00 4.00 4.00 4.00

3.38 3.27 3.00 3.33

2.40 3.20 3.00 3.00

. . . .

3.50 3.57 3.00 3.43

3.00 3.60 3.29 3.33

3.45 3.45 3.21 3.71

2.47 3.32 3.03 3.44

3.50 2.75 2.67 2.78

3.00 3.00 3.11 3.00

2.29 3.50 2.75 3.29

3.29 3.63 3.00 3.43

2.80 3.15 3.07 3.31

3.50 3.67 2.67 3.67

2.00 3.00 3.50 3.50

2.00 3.00 3.33 3.33

3.50 3.33 2.67 3.67

3.50 3.50 2.75 3.50

. 3.00 4.00 .

. . . .

. . . .

2.50 2.50 2.00 2.50

3.00 3.50 2.50 4.00

2.00 3.00 3.33 3.50

. . . .

3.25 2.75 2.67 3.33

2.00 2.50 2.50 2.50

. . . .

. . . .

2.00 3.00 4.00 3.00

3.40 3.43 2.67 3.33

2.00 3.00 4.00 .

. 2.50 3.50 3.00

3.40 3.17 3.20 3.50

1.00 . . .

3.75 4.00 3.93 3.86

3.07 3.33 3.14 3.48

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 17
Graduate Satisfaction with Current Job by Program at Parkland College : 2013-2014

CURRENT JOB SATISFACTION

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Total

Count Row % Count Row % Count Row % Count Row % Count Row %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

1 100.0% 1 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

2 100.0% 2 100.0%

3 37.5% 4 50.0% 1 12.5% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 20.0% 4 80.0% 5 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

4 100.0% 4 100.0%

2 66.7% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

7 46.7% 7 46.7% 1 6.7% 15 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

5 62.5% 3 37.5% 8 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

3 60.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

7 70.0% 2 20.0% 1 10.0% 10 100.0%

6 66.7% 3 33.3% 9 100.0%

4 80.0% 1 20.0% 5 100.0%

5 83.3% 1 16.7% 6 100.0%

33 46.5% 33 46.5% 3 4.2% 2 2.8% 71 100.0%

26 70.3% 8 21.6% 1 2.7% 2 5.4% 37 100.0%

3 37.5% 4 50.0% 1 12.5% 8 100.0%

7 77.8% 2 22.2% 9 100.0%

4 66.7% 2 33.3% 6 100.0%

2 25.0% 3 37.5% 2 25.0% 1 12.5% 8 100.0%

10 76.9% 3 23.1% 13 100.0%

3 100.0% 3 100.0%

2 100.0% 2 100.0%

2 100.0% 2 100.0%

3 100.0% 3 100.0%

1 25.0% 3 75.0% 4 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 60.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

7 43.8% 7 43.8% 2 12.5% 16 100.0%

168 49.4% 137 40.3% 25 7.4% 10 2.9% 340 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 18
Mean Scores of Graduate Satisfaction with Major Program by Gender, Ethnicity & Age Group

 
(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

MAJOR: COURSE CONTENT
MAJOR:LECT/LAB/GRP & IND 

PROJ
MAJOR:

EQUIP/FACILITIES/MATERIALS MAJOR: JOB PREPARATION
MAJOR:PREPARATION FOR 

FURTHER ED
MAJOR:INFO ON CURRENT 

EMPLOYMENT

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.63 398 3.59 394 3.65 397 3.36 389 3.40 373 3.28 369

3.69 226 3.64 226 3.68 226 3.41 220 3.43 215 3.28 212

3.56 172 3.52 168 3.63 171 3.29 169 3.36 158 3.29 157

3.67 18 3.83 18 3.67 18 3.78 18 3.72 18 3.53 17

4.00 1 4.00 1 4.00 1 4.00 1 2.00 1 4.00 1

3.69 26 3.46 26 3.54 26 3.27 26 3.48 25 3.17 23

3.67 24 3.46 24 3.79 24 3.09 23 3.22 23 3.25 24

3.62 306 3.59 302 3.66 306 3.36 298 3.40 284 3.27 281

3.50 2 4.00 2 3.50 2 2.50 2 3.00 2 3.50 2

3.62 21 3.57 21 3.50 20 3.52 21 3.30 20 3.38 21

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.69 87 3.68 87 3.78 87 3.37 86 3.45 85 3.36 83

3.60 90 3.54 90 3.63 90 3.28 90 3.27 86 3.17 87

3.62 89 3.51 89 3.69 89 3.32 84 3.40 82 3.29 80

3.71 69 3.68 69 3.65 68 3.49 68 3.57 67 3.34 64

3.53 53 3.56 50 3.45 53 3.37 51 3.32 47 3.26 46

3.56 9 3.38 8 3.56 9 3.33 9 3.20 5 3.25 8

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016

Table 19
Mean Scores of Graduate Satisfaction with Outside Major Program by Gender, Ethnicity & Age Group

 
(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

OUTSIDE MAJOR: COURSE 
CONTENT

OUTSIDE MAJOR: 
LECT/LAB/GRP/IND PROJTS

OUTSIDE MAJOR: 
EQUIP/FAC/MATERIALS

OUTSIDE MAJOR: JOB 
PREPARATION

OUTSIDE MAJOR: INFO ON 
CURRENT EMPLOY

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.38 317 3.36 318 3.49 314 3.14 293 3.36 307

3.44 181 3.44 182 3.52 180 3.17 168 3.38 174

3.30 136 3.26 136 3.46 134 3.10 125 3.35 133

3.81 16 3.81 16 3.69 16 3.71 14 3.75 16

3.00 1 4.00 1 4.00 1 2.00 1 2.00 1

3.45 22 3.48 21 3.68 22 3.15 20 3.57 21

3.37 19 3.26 19 3.58 19 2.83 18 3.28 18

3.35 242 3.33 244 3.47 239 3.13 223 3.34 234

4.00 1 4.00 1 3.00 1 4.00 1 4.00 1

3.31 16 3.31 16 3.25 16 3.13 16 3.25 16

. 0 . 0 . 0 . 0 . 0

3.25 80 3.24 80 3.43 79 3.08 76 3.31 80

3.26 72 3.24 72 3.40 72 2.93 70 3.24 72

3.49 67 3.43 67 3.58 64 3.21 56 3.46 61

3.50 56 3.55 56 3.51 57 3.38 53 3.50 56

3.49 39 3.41 39 3.55 38 3.15 34 3.31 35

3.67 3 4.00 4 4.00 4 3.50 4 4.00 3

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 20
Mean Scores of Graduate Satisfaction with Student Services by Gender, Ethnicity & Age Group

 
(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

FINANCIAL AID ASSESSMENT CAREER PLANNING
COLLEGE TRANSFER 

PLANNING COUNSELING STUDENT ACTIVITIES ADMISSIONS JOB PLACEMENT

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.31 272 3.39 315 3.30 259 3.21 167 3.16 281 3.27 223 3.45 375 3.11 205

3.36 157 3.44 189 3.32 159 3.22 104 3.10 164 3.24 123 3.52 211 3.10 116

3.23 115 3.32 126 3.27 100 3.19 63 3.23 117 3.31 100 3.35 164 3.11 89

3.25 12 3.31 16 3.67 12 3.60 10 3.27 15 3.36 11 3.31 16 3.00 11

4.00 1 4.00 1 4.00 1 . 0 4.00 1 4.00 1 4.00 1 4.00 1

3.33 24 3.62 21 3.26 19 3.25 12 3.14 21 3.53 17 3.50 26 3.19 16

3.14 14 3.53 19 3.27 15 3.13 8 3.22 18 3.22 18 3.32 22 3.00 12

3.32 211 3.37 241 3.25 195 3.18 129 3.13 210 3.23 167 3.46 288 3.09 152

. 0 4.00 1 4.00 1 4.00 1 3.00 2 4.00 1 3.00 2 3.00 2

3.20 10 3.25 16 3.62 16 3.14 7 3.36 14 3.50 8 3.45 20 3.36 11

4.00 1 . 0 . 0 . 0 . 0 4.00 1 4.00 1 4.00 1

3.47 60 3.42 66 3.42 60 3.15 39 3.24 62 3.25 56 3.45 82 3.12 43

3.00 62 3.19 73 3.18 61 3.00 34 2.98 57 3.13 56 3.30 86 2.96 50

3.17 64 3.38 72 3.32 56 3.41 41 3.24 63 3.35 43 3.46 83 3.07 43

3.62 45 3.63 57 3.33 45 3.19 27 3.04 52 3.43 35 3.58 66 3.36 36

3.38 37 3.43 42 3.22 32 3.25 24 3.21 42 3.21 28 3.43 49 2.96 28

3.33 3 3.20 5 3.40 5 3.50 2 3.80 5 3.75 4 3.88 8 3.75 4

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016

Table 20 A
Mean Scores of Graduate Satisfaction with Academic and College Services by Gender, Ethnicity & Age Group

 
(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

COLLEGE TUTORING LEARNING LAB LIBRARY/AUDIOVISUAL SERV FACULTY ADVISING FOOD SERVICE BOOKSTORE PARKING COLLEGE CASHIER

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.43 174 3.45 210 3.53 291 3.22 326 3.07 261 3.33 359 3.14 375 3.48 320

3.47 102 3.50 125 3.52 176 3.23 191 3.12 154 3.39 212 3.10 217 3.47 182

3.36 72 3.36 85 3.56 115 3.21 135 3.01 107 3.23 147 3.20 158 3.51 138

3.92 12 3.75 12 3.50 14 3.27 15 2.92 12 3.18 17 3.33 18 3.64 14

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 4.00 1 . 0 4.00 1

3.60 20 3.73 22 3.78 23 3.25 24 3.29 21 3.38 24 3.26 23 3.43 23

3.10 10 3.42 12 3.76 17 3.10 20 2.88 17 3.55 22 3.09 22 3.50 22

3.37 123 3.38 151 3.51 222 3.22 244 3.06 195 3.32 276 3.15 289 3.49 244

3.50 2 3.50 2 3.00 2 4.00 2 4.00 1 3.00 2 3.50 2 3.50 2

3.33 6 3.40 10 3.17 12 3.25 20 3.14 14 3.29 17 2.76 21 3.29 14

. 0 . 0 4.00 1 4.00 1 . 0 4.00 1 4.00 1 4.00 1

3.26 39 3.21 47 3.56 66 3.25 75 3.19 58 3.30 82 3.06 81 3.63 67

3.38 34 3.47 45 3.46 67 3.01 70 3.27 63 3.30 86 2.98 87 3.31 75

3.54 39 3.59 41 3.55 62 3.25 72 3.06 62 3.31 78 3.20 83 3.46 70

3.44 32 3.50 42 3.55 55 3.30 60 2.85 46 3.39 62 3.22 67 3.58 59

3.48 27 3.47 30 3.51 35 3.25 44 2.82 28 3.30 43 3.25 48 3.49 41

4.00 3 3.80 5 3.80 5 4.00 4 2.75 4 3.57 7 3.63 8 3.43 7

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 21
Hourly Salary and Current Job Satisfaction of Graduates

 
(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

HOURLY SALARY CURRENT JOB SATISFACTION

Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?    Before entering the 
college program

   While enrolled in the 
college program

   After leaving the college 
program

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?    Within the community 
college district

   Outside the college 
district, but in Illinois

   Outside Illinois

WHAT WAS YOUR OBJECTIVE IN ATTENDING OUR COLLEGE?    Obtain skills for entry into 
new/different job

   Improve skills needed in 
present job

   Explore courses to decide 
on a career

   To transfer

   Personal interest/self 
development

WHAT IS YOUR EDUCATION STATUS?    Have not been enrolled in 
college/univ

   Have been enrolled but 
am not currently enrolled

   Currently enrolled in 
related field

   Currently enrolled in 
unrelated field

$16.79 313 3.36 340

$15.79 180 3.42 194

$18.14 133 3.28 146

$18.01 12 3.15 13

. 0 . 0

$17.67 21 3.30 23

$12.38 14 3.29 17

$16.63 249 3.37 266

. 0 3.00 1

$20.83 17 3.50 20

. 0 4.00 1

$12.05 69 3.39 74

$16.38 75 3.32 79

$17.12 69 3.42 77

$19.82 58 3.40 62

$21.72 37 3.23 40

$12.16 5 3.29 7

$15.18 60 3.17 66

$15.25 67 3.36 74

$17.94 184 3.43 199

$16.35 219 3.37 236

$17.27 72 3.43 79

$20.88 19 3.13 23

$17.20 235 3.38 250

$16.71 23 3.22 27

$12.81 17 3.25 20

$13.54 25 3.27 26

$21.03 13 3.59 17

$18.33 184 3.39 199

$14.47 9 3.27 11

$14.74 103 3.33 112

$14.03 15 3.25 16

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Count Col %

Advocate Bromenn Medical Center 1 0.3%

All The Little Angels Daycare 1 0.3%

Alliance Commodities 1 0.3%

Alpha-Care Health Professionals 2 0.6%

Amber Glen Alzheimer's Special Care Center 1 0.3%

American Health Care Center 1 0.3%

American Society for the Prevention of Cruelty to Animals 1 0.3%

Animal Medical Clinic 1 0.3%

At Ease In-Home Services 1 0.3%

Avaya Government Group 1 0.3%

Bacon & Van Buskirk Glass 1 0.3%

Banfield Pet Hospital 1 0.3%

BCB American Ag 1 0.3%

Belle of Baton Rouge Casino and Hotel 1 0.3%

Best Buy 2 0.6%

Bickford Assisted Living 1 0.3%

Bickford Cottage 1 0.3%

Birkey's Farm Store 2 0.6%

Black and Whites Confec. 1 0.3%

Blackburn College 1 0.3%

Blocher Consulting 1 0.3%

Bloomington School District 87 1 0.3%

Blue Collar Computing 1 0.3%

Bozzuto's 1 0.3%

Bridle Brook Assisted Living Community 1 0.3%

Buffalo Wild Wings 2 0.6%

Busey Bank 1 0.3%

Canadian National Railroad 1 0.3%

Canterbury Ridge Brookdale Senior Living 2 0.6%

Carle Hospital/Physician Group 40 12.6%

Champaign County 1 0.3%

Champaign County Head Start 1 0.3%

Champaign County Nursing Home 3 0.9%

Champaign Ford City 2 0.6%

Champaign Public Library 1 0.3%

Champaign Unit 4 Schools 1 0.3%

Champaign-Urbana Carpentry Plus 1 0.3%

Champaign-Urbana Nursing and Rehab Center 1 0.3%

Christie Clinic 2 0.6%

City of Champaign Fire Department 1 0.3%

Clark-Lindsay Retirement Village 5 1.6%

Table 22
Employers of Parkland Graduates: 2013-2014

TOTAL RESPONSES



Classic Events 1 0.3%

Clifton Larson Allen 1 0.3%

Coffin Trucking 1 0.3%

Colmac Coil 1 0.3%

Community Health Improvement Center (Urbana School) 1 0.3%

Corie Rowe DDS 1 0.3%

Country Health Care and Rehab 3 0.9%

County Market 1 0.3%

County Martket 1 0.3%

Courtesy Ford Lincoln 1 0.3%

Cox Property Group 1 0.3%

Creekside Prairie 1 0.3%

Cumberland Manor 1 0.3%

Dentist 1 0.3%

Depke Welding Supply 1 0.3%

Diversified 1 0.3%

Division of Rehabilitation Services 1 0.3%

DOD 1 0.3%

Dr. Bhatia, Dr. Barnes, Dr. Beehner, Dr. Burg 1 0.3%

DSC 1 0.3%

Espresso Royale 2 0.6%

Farm and Fleet 1 0.3%

Farmer City Rehab & Health Care 1 0.3%

FE Moran 1 0.3%

Fifth Dimension Collision Repair 1 0.3%

Fire Service Institute 1 0.3%

Florida Hospital 1 0.3%

Ford 1 0.3%

Ford City in  Champaign 1 0.3%

Four Seasons Health Club 1 0.3%

Frances Nelson 1 0.3%

Frasca International 1 0.3%

Frasca International in  Urbana 1 0.3%

Gibson Area Hospital 5 1.6%

Grapevine Staffing 1 0.3%

Greenhouse Animal Clinic 1 0.3%

Health Alliance Medical Plans 1 0.3%

Health Consultant Services 1 0.3%

Heartland Health Care 1 0.3%

Heartland Nursing Home 1 0.3%

Helena Chemical Company 1 0.3%

Hendrick House 1 0.3%

Heritage Health 2 0.6%

Hickory River Smokehouse 1 0.3%

Honda Bmw of Champaign 1 0.3%

Honda of Champaign 1 0.3%

Illini Nissan in  Champaign 1 0.3%



Independent Contractor At Green Yoga Spa 1 0.3%

Indian Farms 1 0.3%

Indiana University 1 0.3%

Iowa Methodist Medical Center 1 0.3%

Iron Workers Union 1 0.3%

Jimmy Johns 1 0.3%

JLH Land Surveying Incorporated 1 0.3%

John Deere Dealer in  Atwood, Il 1 0.3%

John Deere Dealer- Arends & Sons inc. 1 0.3%

Jon Ross 1 0.3%

Jupiter's At The Crossing 1 0.3%

Jupiter's Downtown 1 0.3%

K&h Truck Plaza 1 0.3%

Kirby Hospital 1 0.3%

Kraft Foods 3 0.9%

Krystowski Tractor Sales 1 0.3%

La Petite Academy 1 0.3%

Laborer Local 703 1 0.3%

Lannon Farms 1 0.3%

Liberty Village of Leroy 1 0.3%

Lincoln's Challenge 1 0.3%

Loyola University Medical Center 1 0.3%

M & B Precision Auto Repair 1 0.3%

Mandalay International 1 0.3%

Mattex Service Company 1 0.3%

Maverick Transportation 1 0.3%

Mcclure Ag 1 0.3%

Mcdonalds 1 0.3%

Meda Pharmaceuticals 1 0.3%

Mediacom Cable 1 0.3%

Meeting Your Needs 24/7 1 0.3%

Meijer 1 0.3%

Mercy Medical Center-Iowa 1 0.3%

Metritech 1 0.3%

Midwest Dental 1 0.3%

Midwest Underground Technology 1 0.3%

Mike Bushnan Trucking 1 0.3%

Miles Chevrolet in  Decatur 1 0.3%

Miller Enterprise 1 0.3%

MSE Branded Foods LLC 1 0.3%

MTK Technologies 1 0.3%

NAAHP, Inc. 1 0.3%

Nate Evans Group-Keller williams 1 0.3%

Neimann Food Inc 1 0.3%

Nordco 1 0.3%

Northshore University Healthsystem 1 0.3%

Nursing Home 1 0.3%



Old Chicago 2 0.6%

OSF St. Joseph Medical Center 1 0.3%

Outback Steakhouse 1 0.3%

Outlaw Automotive 1 0.3%

Parkhill Collision Repair 1 0.3%

Parkland College 4 1.3%

Paul's Machine and Welding 1 0.3%

Pavlov Media 1 0.3%

PCH 1 0.3%

Pcka 1 0.3%

Pearl At Kruse Way 1 0.3%

Pediatric Dentistry Consultant 1 0.3%

Pilson Automotive in  Mattoon 1 0.3%

Plainfield Dental Dr Peck/ Orland Family Dental DrTammasikio 1 0.3%

Plastic Container Corporation 1 0.3%

Premier Cooperative 1 0.3%

Presence Covenant Health 15 4.7%

Pro Ambulance 1 0.3%

Professional Property Management 1 0.3%

Prominic.net 1 0.3%

Psychological Services, University of Illinois, Extra Help 1 0.3%

Public Health 1 0.3%

RehabCare 2 0.6%

Remco 1 0.3%

Ribbe Trucking 1 0.3%

Richard 1 0.3%

Robert Meister and American Campus Communities 1 0.3%

Roesch Ford 1 0.3%

RSM University (rsmuniversity.com) 1 0.3%

Rush Enterprises 1 0.3%

Sadler Truck and Trailer Sales 1 0.3%

Sarah Bush Lincoln Hospital 1 0.3%

Sarah Tribbey's Home Daycare 1 0.3%

Schnucks 1 0.3%

Select Rehabilitation 1 0.3%

Self-Employed/Independent 7 2.2%

Sephora 1 0.3%

Slagel Family Meats 1 0.3%

Slumberland 1 0.3%

Spoon River Home Health Services 1 0.3%

St Mary's Hospital 1 0.3%

St. Frances Hospital-Peoria 1 0.3%

St. James Hospital 1 0.3%

St. John's Hospital 2 0.6%

St. Mary's Hospital 1 0.3%

Stites Masonry Company 1 0.3%

Studio Helix Inc. 1 0.3%



Subaru of Champaign County 1 0.3%

Summit Dental Care 1 0.3%

Sun Singer Wine Bar 1 0.3%

Sygma Corporation 1 0.3%

Technology Concepts Group, Inc. 1 0.3%

Texas Roadhouse & Tgi Friday's 1 0.3%

The Diamond Tap 1 0.3%

The Glenwood Assisted Living 1 0.3%

The Home Depot 1 0.3%

The Pavilion 1 0.3%

The University Group 1 0.3%

The Warranty Group 1 0.3%

Thrift Trucking 2 0.6%

Tires Plus 1 0.3%

Tjmaxx 1 0.3%

Tuscola Healthcare 1 0.3%

UAP Bone Joint 1 0.3%

Uardian West( Flex-N-gate) 1 0.3%

Union Hospital 1 0.3%

Unit 10 Paxton School System 1 0.3%

United States Geological Survey 1 0.3%

University of Illinois 4 1.3%

University of Illinois Veterinary Teaching Hospital 4 1.3%

University of Illinois-Las-school of literatures, cultures, 1 0.3%

UPS 1 0.3%

USEF 1 0.3%

Vail Valley Medical Center 1 0.3%

VCA Heritage Animal Hospital in  Savoy 1 0.3%

Villas of Holly Brook 1 0.3%

Visual Image 1 0.3%

Wagner Machine 1 0.3%

West Main Dental 1 0.3%

West Trucking 1 0.3%

White Roofing 1 0.3%

Wilson Livestock and Grain 1 0.3%

Wolfram Research, Inc. 1 0.3%

Worden Martin Buick Gmc 2 0.6%

Ymca 1 0.3%

Za's Italian Cafã© 1 0.3%

Total 317 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 
4/8/2016



Table 23
Graduate Responses to My Experience at Parkland Improved My Abilities to...

    Strongly disagree     Disagree     Neutral     Agree     Strongly agree TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

13a. READ

13b. WRITE

13c. SPEAK

13d. DO MATH

13e. SOLVE PROBLEMS

15 3.8% 22 5.6% 166 42.0% 97 24.6% 95 24.1% 395 100.0%

12 3.0% 15 3.8% 141 35.7% 117 29.6% 110 27.8% 395 100.0%

11 2.8% 13 3.3% 133 33.8% 121 30.8% 115 29.3% 393 100.0%

14 3.5% 20 5.1% 154 39.0% 119 30.1% 88 22.3% 395 100.0%

5 1.3% 12 3.0% 73 18.5% 148 37.6% 156 39.6% 394 100.0%

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016



Table 24
Mean Scores of Graduate Experience at Parkland Improved Abilities to... by Program

 
(5=Strongly agree; 4=Agree;  3=Neutral;  2=Disagree;   1=Strongly disagree)

READ WRITE SPEAK DO MATH SOLVE PROBLEMS

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B ETRCER: BUSINESS: ENTREPRENUER BASICS

B FLDCER: HORTICULTURE: FLORAL DESIGN

B FSACER: HOSPITALITY: FOOD SERVICE ASSISTANT

B HIFCER: HOSPITALITY INDUSTRY: FOOD SERVICE

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: ENTREPRENEURSHIP

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BRLCER: BRAKES AND ALIGNMENT

E CCDCER: AUTO COLLISION REPAIR: CUST.AUTO DES

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSCER: CONST DSGN MGMT: SURVEYING INST OPR

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ELPCER: ELECTRICAL POWER

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACAAS: HEATING, VENTILATION, AND AIR COND

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E IRWCER: CONSTRUCTION: IRONWORKERS

E IWTCER: INDUSTRIAL WELDING

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

F MPRCER: COMMUNICATION: MEDIA PRODUCTION

G CMACER: MEDICAL ASSISTING CAREER ADV.

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G EMTAAS: EMERGENCY MED SVCS- PARAMEDIC AAS

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T BKPCER: BOOKKEEPING OFFICE ASSISTANT

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OOSCER: OBJECT-ORIENTED PROGRAMMING

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

4.50 2 4.50 2 5.00 2 2.50 2 2.50 2

3.75 4 4.25 4 4.25 4 3.25 4 3.75 4

4.00 2 4.50 2 5.00 2 3.50 2 4.50 2

4.00 8 4.50 8 4.50 8 4.50 8 4.50 8

3.00 1 3.00 1 3.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

1.00 1 1.00 1 1.00 1 1.00 1 1.00 1

3.00 1 3.00 1 3.00 1 3.00 1 3.00 1

3.00 1 3.00 1 4.00 1 3.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

3.40 5 4.40 5 4.20 5 4.00 5 4.60 5

5.00 1 5.00 1 5.00 1 5.00 1 4.00 1

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

2.50 2 4.00 2 3.00 2 3.50 2 3.50 2

. 0 . 0 . 0 . 0 . 0

4.40 5 4.40 5 4.60 5 4.20 5 4.60 5

. 0 . 0 . 0 . 0 . 0

2.60 5 2.80 5 2.60 5 3.00 5 3.20 5

3.00 3 3.67 3 4.00 3 3.67 3 4.67 3

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

4.00 1 3.00 1 4.00 1 4.00 1 4.00 1

3.72 18 3.78 18 3.67 18 3.78 18 4.22 18

3.00 1 3.00 1 3.00 1 3.00 1 3.00 1

4.00 3 4.33 3 3.67 3 3.67 3 4.33 3

3.00 1 2.00 1 3.00 1 2.00 1 4.00 1

4.00 1 5.00 1 5.00 1 5.00 1 5.00 1

4.25 4 4.00 4 4.75 4 3.75 4 4.25 4

3.33 3 3.67 3 3.67 3 3.00 3 4.00 3

4.00 2 4.00 2 3.50 2 3.00 2 4.00 2

3.75 8 3.75 8 3.75 8 3.63 8 4.38 8

3.33 3 3.00 3 4.33 3 4.00 3 3.67 3

3.00 1 3.00 1 3.00 1 3.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0

3.83 6 4.00 6 3.50 6 3.50 6 4.67 6

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

4.00 1 4.00 1 5.00 1 5.00 1 5.00 1

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

2.00 1 2.00 1 3.00 1 4.00 1 4.00 1

3.67 3 4.00 3 3.67 3 4.00 3 3.67 3

4.00 4 4.75 4 4.00 3 3.75 4 4.75 4

3.00 1 3.00 1 4.00 1 5.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0

3.00 3 3.67 3 3.67 3 3.00 3 4.00 3

3.50 4 3.75 4 3.75 4 3.25 4 3.50 4

5.00 1 5.00 1 5.00 1 1.00 1 4.00 1

3.33 3 3.33 3 3.33 3 4.00 3 4.00 3

4.00 11 3.91 11 4.18 11 3.82 11 4.27 11

3.36 11 3.55 11 3.55 11 3.55 11 3.90 10

. 0 . 0 . 0 . 0 . 0

4.00 7 4.29 7 4.43 7 4.29 7 4.57 7

2.86 7 2.86 7 3.14 7 3.00 7 3.86 7

3.69 90 3.78 90 3.79 89 3.67 90 4.12 90

3.68 37 3.84 37 3.81 37 3.65 37 4.41 37

3.89 9 4.11 9 3.89 9 4.22 9 4.11 9

3.00 9 3.33 9 3.67 9 2.67 9 4.00 9

3.38 8 3.75 8 3.75 8 3.62 8 4.13 8

3.38 8 3.63 8 3.50 8 3.50 8 3.88 8

3.50 14 3.50 14 3.57 14 3.43 14 4.00 14

3.67 3 3.67 3 4.00 3 4.00 3 4.33 3

3.50 2 3.50 2 4.50 2 3.00 2 5.00 2

3.33 3 3.67 3 4.00 3 3.67 3 4.00 3

4.00 3 4.33 3 4.33 3 4.00 3 4.67 3

3.75 4 4.25 4 4.00 4 3.00 4 3.75 4

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

3.33 3 3.33 3 3.33 3 4.33 3 3.67 3

2.67 3 3.33 3 4.00 3 3.67 3 4.33 3

3.67 3 3.67 3 3.33 3 3.67 3 4.33 3

. 0 . 0 . 0 . 0 . 0

3.25 4 3.50 4 3.75 4 3.00 4 4.25 4

3.00 2 3.50 2 4.00 2 3.50 2 3.50 2

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

4.43 7 4.57 7 4.43 7 4.43 7 4.57 7

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1

3.00 3 2.67 3 3.00 3 4.33 3 4.00 3

3.29 7 3.71 7 4.29 7 3.14 7 4.29 7

3.00 1 3.00 1 3.00 1 4.00 1 3.00 1

3.00 16 2.94 16 3.06 16 3.06 16 3.19 16

3.59 395 3.75 395 3.80 393 3.63 395 4.11 394

Student Occupational Follow-Up Survey of 2013-2014 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 15.sps;grocc15.sav; Prepared by IAR; 4/8/2016
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